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Executive Summary 

 

Female participation in the labour force 

There was a clear consensus that it is possible to increase female participation in the 

labour force, with many constructive suggestions about how to achieve this, including 

better child care services, more family-friendly workplaces, more part-time jobs and 

better retraining. These would reduce the instance of women being forced to choose 

between having children and working. More specifically child care services could be 

improved through better child care provision in the community, such as through 

increased government support for child care in the community, expansion of the 

Neighbourhood Support Child Care Project and provision of after-school care. That 

would address the frequently expressed concerns about the difficulty in finding 

affordable and reliable child care services in the community, especially given the 

current difficulties in retaining good domestic helpers. For a more family friendly 

workplace, common suggestions included flexible working hours, allowing parents to 

take leave when their children are sick, rainstorm or typhoon warnings or school 

holidays and increased support for working from home. 

 

Retirement age 

There was strong support expressed for increasing the normal retirement age in 

general, for allowing employees to choose their retirement age and for government 

departments providing job opportunities to the elderly first and for encouraging 

private employers to hire old people possibly through tax benefits or subsidies. 

Although there was general support for increasing the normal retirement age, there 

was also widespread concern (especially through signature campaigns) about the 

adverse affect on younger workers, particularly for civil servants, for whom there was 

not a clear consensus in favour of increased normal retirement age.  In addition, 

there was support expressed for allowing physically fit employees to continue to 

work. 

 

New arrivals 

For new arrivals, there was substantial feedback (especially through signature 

campaigns) about the One-Way Permit Scheme, about fake marriages and specifically 

about the burden on Hong Kong.  Many of the comments about the One-Way Permit 

Scheme (dominated by signature campaigns) were about Hong Kong taking over the 

authority for issuing permits, imposing screening criteria, reducing the quota, and 

retaining household registration in the Mainland so that they could return to the 

Mainland if they cannot adapt. There were also suggestions of training to help 



 3 

integration. In some cases there were suggestions about stopping family reunion for 

future marriages. There was also concern expressed about the seven-year residence 

requirement for entitlement to selected government welfare and services. 

 

People with disability 

There was no strong theme in the comments about disability, but the most popular 

response was about encouraging employers to hire people with disability. 

 

Ethnic minorities 

The key suggestions for ethnic minorities in the workforce were about employment 

including training, Chinese language training support and integration into the 

community. 

 

Manpower quality and education 

There were many comments about the need to improve provision of vocational 

education including the promotion of career development for less attractive jobs, 

about ensuring that post-secondary education matches labour market/social needs, 

about improving university education, additional support for continuing education and 

the Qualifications Framework, as well as about sub-degree courses. 

 

Admission of talents 

The major issues raised about admission of talents were the barriers to talents, such as 

limited nursery/kindergarten/school places, the need for government to be more 

proactive and to provide incentives to encourage non-local students to stay and work 

and the need for prioritizing specific industries in admitting talent. 

 

Hong Kong emigrants and their children as returnees 

There were no strong themes on Hong Kong emigrants and their children, but the 

most common themes were barriers and the need to reach out. 

 

Importation of low -skilled workers 

There was a lot of feedback on importation of low-skilled labour, particularly through 

signature campaigns that emphasize the need to protect existing local low-skilled 

workers and wanting stringent requirements to approve the working visas. There is no 

consensus about the need for importing these workers, with both positive and negative 

views widely expressed. There were suggestions of a focus on the manpower shortage 

in less attractive industries, e.g. construction or care service and similarly about 
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prioritizing industries with need. Overall there was no consensus about the 

importation of low-skilled workers. 

 

Other comments on importation of labour and immigration schemes  

Of the other comments on importation of labour and immigration schemes without 

specific reference to the qualifications or skill-levels (i.e. not relating to low-skilled 

workers or talents), many were about protecting local labour by employing them first 

or raising wages. Again, in the general context there were split views about whether 

labour importation is necessary. 

 

Other manpower issues 

There were also many comments about other manpower issues, including encouraging 

those on welfare and CSSA recipients who are capable of work to work, 

implementing standard working hours, suggestions of developing new industries with 

new job opportunities and encouraging recognition of overseas qualifications. 

 

Support for marriage and family 

There were many comments encouraging enhanced support for family, covering 

family financial support, such as tax benefits and child subsidies and other forms of 

support such as subsidized housing for families. 

 

Fertility and pregnancy support 

There were many comments encouraging enhanced support for fertility and pregnancy, 

including financial support for pregnancy, longer maternity leave and provision of 

paternity leave. 

 

Barriers for marriage and family  

There were many comments about the barriers for marriage and family, such as 

housing costs including the impact on apartment size, access to education including 

kindergartens and schools, too costly to raise children including education costs, 

concerns about competition for milk powder, the education system and long working 

hours. 

 

Active ageing 

There were many suggestions about active ageing, including the potential of elderly 

volunteers and building Hong Kong into an age-friendly city. 
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Silver hair market  

There were relatively few comments about the silver hair market, and the main theme 

was the potential of this emerging market. 

 
 

Retiring outside Hong Kong 

There was no common theme for comments about retiring outside Hong Kong, except 

that the destination is the Mainland. 

 

Support  for the elderly  

There were many comments about the need for enhanced support for the elderly, 

including financial support, residential care and medical care and the provision of 

elderly housing. 

 

Population growth 

There were many concerns expressed about population growth (largely through 

signature campaigns), about wanting population limits or not aiming to increase 

population, given the current density. 

 

Quality of life  

There was concern that the consultation focused too much on manpower or the 

economy and too little on quality of life. 

 

Other population issues 

There was concern expressed about Type II children and suggestions to abolish the 

Individual Visit Scheme (largely expressed through web forums). There were also 

concerns expressed about population projections, and for government to prioritize the 

interests of Hong Kong people. 

 

Other general issues 

Other general issues that were raised in the PE process, but are outside the scope of 

the consultation document, were housing, specifically more public housing, health 

and education. 

 

Public engagement process 

The main area of concern about the PE process was the lack of sufficient information. 
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Chapter 1: Introduction  

 

1.1 Background 

 

Between 24
th
 October 2013 and 23

rd
 February 2014, the Steering Committee on 

Population Policy of The Government of the Hong Kong Special Administrative 

Region (ñThe Governmentò) launched a public engagement (ñPEò) process on 

population policy, entitled ñThoughts for Hong Kongò.  The Social Sciences 

Research Centre of The University of Hong Kong (ñHKUSSRCò), an analysis and 

reporting consultant with strong experience in research and public surveys, has been 

appointed by The Government to collect, compile, analyse and report views of various 

stakeholder groups, including those of the general public, expressed during the PE.  

 

1.2 Team 

 

The team is led by Professor John Bacon-Shone, with assistance from Ms. Linda Cho, 

processing and analysis by Ms. Rachel Lui, Mr. Danny Chan, Mr. Dicky Yip, Ms. Lee 

Hiu Ling and Mr. Thomas Lo, and logistics support from all the staff of HKUSSRC.   

 

1.3 Analysis of Feedback 

 

The PE started on 24
th
 October 2013, with all feedback collected by 21

st
 March 2014 

included in the analysis, unless excluded for the reasons noted below.  

 

All comments received during the PE were divided into eleven channels as described 

below: 

 

1. Public Forum (PF): 3 summaries from 3 Public Fora during the PE - public fora 

are distinguished from other events because they were widely advertised as open 

to all participants, whereas some of the other events were provided to dedicated 

bodies: 202 comments were received from the participants of public fora 

(Annex A); 

 

2. Public consultative platforms (PCP): 2 summaries of 2 Legislative Council 

Special House Committee meetings, 30 summaries from the 18 District Councils 
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or their subcommittees and 12 Advisory and Statutory Bodies during the PE: 947 

comments were received through PCPs (Annex B);  

 

3. Focus groups and events (FGE): the HKUSSRC was invited to attend 8 focus 

groups and 3 events (Annex C1) for recordings and note taking and the views 

from the stakeholders were summarized by the HKUSSRC. There were another 3 

events (Annex C2) that HKUSSRC was not invited to attend but recordings or 

meeting notes were provided by government for summarize the views of the 

stakeholders. However, there were another 21 focus groups or events (Annex C3) 

that the HKUSSRC was not invited to attend and no recordings or meeting notes 

were provided for analysis, so they have not been included in the analysis. 

 

Therefore, a total of 14 summaries from 8 focus group meetings and 6 events 

including conferences, round tables, seminars and briefings other than PFs or 

PCPs held during the PE were included in the qualitative analysis (Annex C): 671 

comments were received from these events. 

 

4. Written submission (WSL): a total of 126 written submissions, either by soft or 

hard copies, with an organization or company letterhead with contact details were 

received during the PE. All these written submissions were sent by letter, fax or 

email to the Government with explicit corporate or association identification. 

Among the submissions received, 27 were identified as duplicate or irrelevant 

submissions and were excluded from analysis. Thus, only 99 written submissions 

with an organization or company letterhead with contact details were included in 

the qualitative analysis (Annex D): 1,448 comments were received in this manner; 
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5. Written submission (WSNL): a total of 700 written submissions, either by soft or 

hard copies, without an organization or company letterhead were received during 

the PE. All these written submissions were sent by letter, fax or email to the 

Government without explicit corporate or association identification. Among the 

submissions received, 301 were identified as duplicate or irrelevant submissions, 

and 1 submission had an attachment file that could not be opened, so they were 

excluded from analysis. Thus, only 398 written submissions without an 

organization or company letterhead were included in the qualitative analysis 

(Annex E): 3,181 comments were received in this manner; 

 

6. Media (M): comments from 987 summaries from newspaper articles/columns and 

broadcasting (Annex F) (excluding 3 which only reported official presentations) 

during the PE: only 427 summaries were usable in the analysis as the other media 

coverage reported factual information rather than public views, yielding 1,810 

comments for analysis; 

 

7. Signature Campaign/Petition (SCP): a total of 2 signature campaigns
1
 with 3,106 

valid signatures sent by emails and total 5 petitions
2
 with 352 submissions (sent 

by 126 webforms and 226 emails) were received during the PE (Annex G). The 

11,307 SCP comments are all counted based on the number of verifiable 

supporters as there is no clear distinction between signature campaigns, petition 

letters and any other form of letter or email; 

 

8. Opinion Survey (OS): 8 survey results
3
 received during the PE are included as 

single submissions as verification of the participants was not possible (Annex H). 

The 34 comments are coded on the basis of any view expressed by a simple 

majority (more than 50%); 

 

                         
1 One from the Population Policy Group about the One-Way Permit Scheme and the other from the 

Federation of Hong Kong & Kowloon Labour Unions about importation of low-skilled workers 
2 One petition is about the One-Way Permit Scheme and the other four are primarily about the civil 

service retirement age 
3 The surveys were from Hong Kong Construction Association (self-conducted), The Hong Kong 

Federation of Trade Unions Women Affairs Committee (self-conducted),  The Association for Hong 

Kong Catering Services Management Ltd (self-conducted), Community Business (self-conducted), The 

Salvation Army Chai Wan Integrated Service for Young People (self-conducted), two from Department 

of Child Education and Community Services, Institute of Vocation Education (Shatin), VTC 

(conducted by two students), The Concern group for the rights of mild mental retardation (conducted 

by The Hong Kong Institute of Education) 
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9. Telephone Hotline (TH): a total of 236 submissions were received via the 

telephone hotline (3142 2041 and 1823) during the PE. Among the submissions 

received, 63 were identified as duplicate or irrelevant submissions, and were 

excluded from analysis. Thus, only 173 submissions were included in qualitative 

analysis (Annex E3): 391 comments were received in this manner; 

 

10. Webform (WF): a total of 1282 submissions were received via the online form 

during the PE. Among the submissions received, 54 were identified as duplicate or 

irrelevant submissions, and were excluded from analysis. Thus, only 1228 

submissions were included in qualitative analysis (Annex E2): 3,844 comments 

were received in this manner; 

 

11. Internet and Social Media (IM): 220 topics in non-government web forums, 11 

comments from Government web forums, 50 posts from the ñThoughts for Hong 

Kongò Facebook page and 554 online news articles - they are included if they 

were covered by WiseNews during the PE as this is a reputable indexing method 

for Internet activity in Hong Kong (Annex I ): 1,423 comments were usable in this 

analysis.  

 

The qualitative analysis used the nVivo software and is based on a framework in 

Annex J that was developed by the HKUSSRC to reflect all the issues covered in the 

consultation document, and then extended to cover all the other issues raised in the 

qualitative materials collected during the consultation. 

 

A table of counts for comments received on each issue is provided for each section in 

this chapter, broken down by the eleven channels noted above. Comments submitted 

by different people are counted each time, even if the comments were identical, 

regardless of the channel of submission, on the grounds that this reflects the number 

of people or organizations who wish to make that specific comment. As individual 

identities were not cross-referenced across channels, comments submitted through 

multiple channels are counted separately through each channel, unless they could be 

matched because of identical content, in which case they were only included once 

under a single channel. No distinction, other than for written submissions with and 

without letterhead, is made between people and organizations, as it is often unclear 

whether a comment represents a personal or institutional perspective. All counts are 
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comment-based, where a comment is defined as a specific idea that could be coded as 

a distinct issue. 

 

Discussion is provided for any issue with at least 50 comments provided, including a 

quote from a typical comment submitted and also, where appropriate, the numbers of 

comments that agree and disagree are highlighted, even if the number of comments is 

less than 50. The discussion starts by listing issues with counts of at least 50 at the 

highest level of analysis, then breaks down the analysis at the next level of analysis 

until there are no issues with counts of at least 50. The quotes are provided at the 

lowest level of analysis with a count of at least 50 to ensure that the quotes are as 

specific as possible to the issue. For the counts of at least 50, whenever at least a 

quarter of the comments about an issue came through a single channel, the count in 

the table is highlighted in bold, while if at least half of the comments came through a 

single channel, the count is also highlighted in red and the channel is mentioned in the 

text. 
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Chapter 2: Qualitative Analysis 

 

2.1 Labour force 

 

There were 19,861 comments about the labour force, including 1,727 comments about 

female participation, 1,639 about retirement age, 3,970 about new arrivals, 127 about 

people with disability, 240 about ethnic minorities, 1,044 comments about manpower 

quality and education, 712 comments about immigration of talents, 82 comments 

about Hong Kong emigrants and their children, 9,206 comments about the 

importation of low-skilled workers, 413 comments about importation of labour 

without specific reference to the qualification or skill level and 701 comments about 

other manpower issues. 

 

2.1.1 Female participation 

 

Table 2.1.1 shows the breakdown of the 1,727 comments about female participation 

in the labour force
4
. 

 

Table 2.1.1 Female participation  

Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.1.1  Female participation 53 112 119 275 380 232 51 8 14 381 102 1727 

A.1.1.1  Childcare services 32 59 52 133 149 123 51 4 8 187 57 855 

A.1.1.1.1  Better child care 

provision in the community 

29 57 46 127 130 106 51 4 5 152 53 760 

A.1.1.1.1.1  Need 

government support for child care in 

the community 

5 14 7 13 22 36 51 0 1 34 11 194 

A.1.1.1.1.2  Difficult to 

find community child care 

6 15 5 17 12 22 0 1 0 22 12 112 

A.1.1.1.1.3  High cost of 5 2 5 21 26 7 0 0 0 18 6 90 

                         
4
 To avoid overlap with the fertility section, all comments about family-friendly workplace are shown 

here and all comments about marriage and fertility in section 2.2. 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

child care services 

A.1.1.1.1.3.1  Provide 

free or affordable child care services 

4 1 5 20 20 4 0 0 0 13 2 69 

A.1.1.1.1.4  Improve or 

expand Neighbourhood Support Child 

Care Project Scheme 

8 3 9 24 14 8 0 0 0 7 6 79 

A.1.1.1.1.4.1   Subsidize 

or increase the salary of nannies 

3 0 2 9 4 2 0 0 0 2 3 25 

A.1.1.1.1.4.2   Enhance 

the quality and quantity of nannies 

0 0 4 5 4 3 0 0 0 0 1 17 

A.1.1.1.1.4.3  Making 

neighbourhood nannies a formal 

occupation 

3 0 2 5 3 2 0 0 0 0 0 15 

A.1.1.1.1.4.4  Allow the 

parents of children to inspect the 

house of nannies 

0 0 0 0 0 0 0 0 0 1 0 1 

A.1.1.1.1.5  More 

after-school child care services such as 

homework tutorial service 

1 1 3 15 12 10 0 0 0 13 3 58 

A.1.1.1.1.6  Extending the 

working hours of child care centre 

0 2 2 7 11 5 0 1 1 12 4 45 

A.1.1.1.1.7  Whole-day 

kindergarten 

1 0 2 9 3 0 0 0 0 8 1 24 

A.1.1.1.1.8  Provide or 

subsidize more child care centre in 

each district 

0 1 2 5 6 0 0 0 0 6 1 21 

A.1.1.1.1.9  Extend the 

eligibility of service users e.g. Older 

children can be the target of the child 

care service 

3 1 1 3 1 0 0 1 0 3 1 14 

A.1.1.1.1.10  Provide 

specialized child care services for 

children with specific needs e.g. 

Ethnic minorities or disabled 

0 0 3 3 0 1 0 0 0 0 0 7 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.1.1.1.2  Foreign domestic 

helpers 

1 2 4 3 9 16 0 0 1 19 3 58 

A.1.1.1.2.1  Difficulty with 

finding good domestic helpers 

1 0 2 1 3 4 0 0 0 14 1 26 

A.1.1.1.2.2  Subsidize 

women who employed domestic 

helpers e.g. tax reduction 

0 2 0 1 0 0 0 0 0 4 0 7 

A.1.1.1.2.3  Allow 

domestic helpers to live outside 

0 0 0 0 1 0 0 0 1 0 0 2 

A.1.1.1.3  Train or hire 

middle aged or experienced mothers 

as childcare workers 

0 0 1 2 4 1 0 0 0 6 0 14 

A.1.1.1.4  Subsidize to hire or 

train more nannies or post-natal care 

workers 

1 0 1 1 4 0 0 0 0 6 0 13 

A.1.1.1.5  Train or hire 

retirees as childcare workers 

0 0 0 0 2 0 0 0 1 3 0 6 

A.1.1.1.6  Increase the salary 

of child care workers 

1 0 0 0 0 0 0 0 1 1 1 4 

A.1.1.2  Family friendly 

workplace 

11 22 24 87 136 55 0 4 3 112 33 487 

A.1.1.2.1  Flexible working 

hours 

6 7 4 25 44 23 0 0 3 34 9 155 

A.1.1.2.1.1  Which hours 

they work 

0 0 0 4 4 6 0 0 0 2 1 17 

A.1.1.2.1.2  Fair hourly 

rate 

1 0 0 0 2 2 0 0 0 2 1 8 

A.1.1.2.1.3  Provide staff 

benefits 

4 0 0 0 2 1 0 0 0 1 0 8 

A.1.1.2.2  Allow parents to 

take pay or no pay leave when 

children are sick; Red or Black 

Rainstorm, or typhoon signal warning 

is hosted; or during school holidays 

1 2 2 14 18 2 0 1 0 18 3 61 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.1.1.2.3  Working from 

home 

0 1 3 13 20 8 0 0 0 9 3 57 

A.1.1.2.4  Promote 

breastfeeding 

0 1 1 7 6 0 0 0 0 20 4 39 

A.1.1.2.4.1  More or better 

breastfeeding rooms 

0 0 1 4 4 0 0 0 0 8 2 19 

A.1.1.2.4.2  Breastfeeding 

work breaks 

0 1 0 0 2 0 0 0 0 8 0 11 

A.1.1.2.5  Workplace crèche 

provision 

0 2 5 5 9 5 0 0 0 6 0 32 

A.1.1.2.5.1  Government 

subsidizes provision 

0 0 1 1 1 2 0 0 0 1 0 6 

A.1.1.2.6  Protect against 

family status discrimination for those 

with young children or middle-aged 

women  

1 1 1 4 7 0 0 0 0 5 1 20 

A.1.1.2.7   Promote the 

culture of family friendly workplace 

0 0 4 2 3 0 0 0 0 0 2 11 

A.1.1.2.8  Protect against sex 

discrimination for pregnant women or  

those married working women who 

are assumed to give birth in the future 

0 0 0 1 2 1 0 1 0 5 0 10 

A.1.1.2.9  Encourage workers 

to leave on time or have no over-time 

work 

0 0 0 3 2 0 0 0 0 4 1 10 

A.1.1.2.10  Government 

should provide financial incentives to 

encourage employers for creating 

friendly workplace 

0 0 0 4 2 0 0 0 0 0 2 8 

A.1.1.2.11  Allow to bring 

along their children to work 

0 0 2 0 0 1 0 0 0 3 0 6 

A.1.1.2.12  Should pay extra 

to those who work overtime 

0 0 0 1 2 0 0 0 0 2 0 5 

A.1.1.2.13   Menstruation 0 0 0 0 1 0 0 0 0 0 0 1 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

Leave 

A.1.1.3  Forced to choose 

between having children and working 

2 8 10 13 16 20 0 0 0 8 3 80 

A.1.1.4  Part-time jobs 1 5 8 8 20 5 0 0 0 28 2 77 

A.1.1.4.1  Allow women to 

take care of family 

0 3 4 3 5 2 0 0 0 11 2 30 

A.1.1.5  Retraining 2 7 6 12 25 6 0 0 0 9 5 72 

A.1.1.5.1   Provide training 

subsidy 

1 3 0 1 3 2 0 0 0 2 1 13 

A.1.1.5.2   Flexible training 

time 

0 0 1 0 2 1 0 0 0 0 1 5 

A.1.1.5.3  Limitation of 

retraining programmes 

1 1 0 1 1 0 0 0 0 1 0 5 

A.1.1.5.3.1  Middle-aged 

women find hard to grasp the 

knowledge from retraining 

0 1 0 1 0 0 0 0 0 1 0 3 

A.1.1.5.4   Relax the 

qualification requirement when 

applying for the training 

0 0 0 0 3 0 0 0 0 1 0 4 

A.1.1.6  Offer job-share 

positions 

0 2 5 8 6 3 0 0 0 4 0 28 

A.1.1.7  Subsidy for employers 

of women re-entering the workforce 

0 0 2 4 6 1 0 0 1 14 0 28 

A.1.1.7.1  Provide financial 

incentives to companies whose staff 

take maternity leave or continue to 

employ women who just gave birth 

0 0 0 1 3 0 0 0 0 9 0 13 

A.1.1.8   Provide job 

opportunities which fit women needs 

2 2 3 1 3 9 0 0 0 5 1 26 

A.1.1.9  Job matching 0 2 4 5 10 0 0 0 0 3 0 24 

A.1.1.10  Mothers do not have 

enough working experience, which 

hinders job-seeking or pay rise 

0 0 2 0 4 4 0 0 1 4 0 15 

A.1.1.11  Government should 0 4 0 2 1 1 0 0 1 2 0 11 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

provide elderly day care service so 

that their care-takers can go to work in 

day time 

A.1.1.12  Lots of holidays for 

students of kindergarten or primary 

schools to hinder women from 

working 

2 0 0 1 1 1 0 0 0 2 1 8 

A.1.1.12.1  Number of school 

holidays should be reduced 

0 0 0 0 0 0 0 0 0 1 0 1 

A.1.1.13  Provide subsidy for 

working women 

1 1 3 0 1 1 0 0 0 0 0 7 

A.1.1.14  Enhancement of 

community home care service 

0 0 0 1 1 1 0 0 0 1 0 4 

A.1.1.15   Lower salary 

discourages them to work 

0 0 0 0 0 2 0 0 0 0 0 2 

A.1.1.16  The legal age of 

leaving children unattended at home 

should be lowered 

0 0 0 0 0 0 0 0 0 2 0 2 

A.1.1.17  They lose lots of 

benefits due to income from 

employment e.g. entitlement to public 

housing 

0 0 0 0 1 0 0 0 0 0 0 1 

 

Of the 1,727 comments about female labour force participation, 855 were about child 

care services, 487 about family-friendly workplace, 80 about being forced to choose 

between having children and working (ñmany women homemakers who wish to work 

are tied up by household duties, in particular child care responsibilitiesò), 77 about 

part-time jobs (ñGovernment should encourage employers to offer more part-time 

jobs for womenò) and 72 about retraining (ñsuggested some retraining or reorientation 

courses like computer technology to strengthen the competitiveness of women in the 

labour marketò).  

 

Of the 855 comments about child care services, 760 were about better childcare 

provision in the community, including 194 comments about the need for government 
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support for childcare in the community (ñgovernment should further support current 

subsidised childcare services, increasing the number of subsidised places / expanding 

the service, lowering the threshold to become eligible for applying allowances and 

helping non-CSSA families with financial difficultiesò) , 112 about the difficulty to 

find child care in the community (ñplaces in child care centers (including day 

nurseries) are insufficient and the charge may not be affordable to someò), 90 about 

the high cost of childcare services, including 69 about the provision of free or 

affordable childcare services (ñaccessible and affordable child care services to 

encourage female homemakers to rejoin the workforceò), 79 about improving or 

expanding the Neighbourhood Support Child Care Project (ñsuggest strengthening the 

services of the Neighbourhood Support Child Care Projectò) and 58 about more 

after-school child care services such as homework tutorial service (ñthey would like to 

be employed if after-school child care services could be provided so that the children 

could stay at school to do homework until the women got off work to pick them upò) 

and 58 comments about domestic helpers (ñthe turnover rate of domestic helpers has 

increased significantly over the years and families today are no longer able to rely on 

the ñstaying powerò of their domestic helper, resulting in more couples deciding not 

to have more children or women leaving the work forceò). 

 

Of the 487 comments on family friendly workplace, 155 were about flexible working 

hours (ñfamily-friendly work modes are to be encouraged: part-time job opportunities, 

home office and flexi working hours are to be promotedò), 61 about allowing parents 

to take leave when their children are sick, rainstorm or typhoon warnings or school 

holidays (ñparental leave, such as that for taking care of sick kids, should also be 

consideredò) and 57 about working from home (ñemployers in Hong Kong should be 

more open-minded and should try to accept the concept of working from homeò) 
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2.1.2 Retirement Age 

 

Table 2.1.2 shows the breakdown of the 1,639 comments on retirement age. 

 

Table 2.1.2 Retirement age 

Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.1.2  Retirement age 4 88 53 114 242 181 408 2 104 379 64 1639 

A.1.2.1 Increase normal 

retirement age 

2 50 23 54 104 94 217 2 66 181 34 827 

A.1.2.1.1  Support increasing 

normal retirement age without reasons 

0 23 5 16 33 26 77 2 18 42 10 252 

A.1.2.1.2  Adverse effects on 

younger workers 

1 8 5 4 13 14 114 0 3 27 7 196 

A.1.2.1.3  Still productive 1 4 5 8 12 11 26 0 6 18 5 96 

A.1.2.1.4  Increase to 65 0 6 1 6 12 7 0 0 17 40 1 90 

A.1.2.1.4.1  Workers can 

only get MPF after 65 

0 2 0 0 0 2 0 0 3 11 0 18 

A.1.2.1.5  Allow physically 

fit employees to continue to work 

0 2 1 5 14 10 0 0 7 17 2 58 

A.1.2.1.6  Provide 

experienced and high calibre labour 

supply 

0 3 2 7 5 8 0 0 1 9 5 40 

A.1.2.1.7  Benefit to 

government spending 

0 1 0 0 5 4 0 0 5 16 2 33 

A.1.2.1.7.1  More taxes 

contributed by them 

0 0 0 0 3 1 0 0 0 4 1 9 

A.1.2.1.8  Review employees 

compensation insurance 

0 2 1 5 4 5 0 0 6 3 1 27 

A.1.2.1.9  Better prepared 

financially for retirement 

0 1 1 3 5 6 0 0 1 5 1 23 

A.1.2.1.10  Not enough 

support from younger generation 

0 0 2 0 0 0 0 0 2 3 0 7 

A.1.2.1.11  Prefer enjoying 

social benefits such as CSSA or 

0 0 0 0 1 1 0 0 0 1 0 3 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

pension to working 

A.1.2.1.12  Benefit to those 

without children providing support 

0 0 0 0 0 1 0 0 0 0 0 1 

A.1.2.2  Retirement age for civil 

service 

0 8 7 5 24 16 114 0 12 41 5 232 

A.1.2.2.1 Negative 0 1 1 0 5 2 88 0 3 16 0 116 

A.1.2.2.3 Positive 0 7 6 4 17 14 0 0 8 25 5 86 

A.1.2.2.4 Neutral 0 0 0 1 2 0 26 0 0 0 0 29 

A.1.2.3  Allow employees to 

choose retirement age 

1 2 3 9 13 9 0 0 4 38 4 83 

A.1.2.4  Government 

departments provide job opportunities 

to the elderly first 

0 2 1 1 5 2 51 0 3 2 0 67 

A.1.2.5  Encourage or provide 

tax benefits or subsidies to employers 

to hire old people 

0 6 1 4 16 5 0 0 3 16 1 52 

A.1.2.6  Do not support 

increasing retirement age 

0 0 1 1 7 1 0 0 4 30 3 47 

A.1.2.6.1  Elderly already 

contributed so much to society 

0 0 0 0 1 0 0 0 2 8 1 12 

A.1.2.6.2  Low efficiency of 

work 

0 0 0 0 3 0 0 0 0 3 1 7 

A.1.2.6.3   Extending 

retirement age causes financial burden 

to government 

0 0 0 0 0 0 0 0 0 2 0 2 

A.1.2.7  Progressive retirement 1 2 4 8 7 11 0 0 0 11 2 46 

A.1.2.7.1  Allow switch to 

part-time instead of full retirement 

1 1 2 6 2 6 0 0 0 9 1 28 

A.1.2.8  Part time or flexible 

working hours for old people 

0 3 2 6 9 10 0 0 2 9 1 42 

A.1.2.9  Life expectancy 

increasing 

0 3 1 1 6 11 0 0 1 10 5 38 

A.1.2.10  Allow retirees with 

high education level to teach young 

0 5 3 7 4 5 0 0 1 9 2 36 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

people to work 

A.1.2.11  Assessment of the 

ability, strength and weakness of 

retired person is needed 

0 0 0 0 1 0 26 0 0 0 0 27 

A.1.2.12  Tackle or legislate 

against age discrimination 

0 0 0 6 9 5 0 0 3 2 1 26 

A.1.2.13  Provide work training 

to the retirees 

0 0 0 3 8 6 0 0 0 4 2 23 

A.1.2.14  Provide simple job 

types to old people 

0 2 0 2 8 1 0 0 0 3 0 16 

A.1.2.15  Legal protections to 

limit forced retirement 

0 2 0 1 4 1 0 0 0 5 2 15 

A.1.2.15.1  Set up statutory 

retirement age to protect employees 

0 1 0 0 2 1 0 0 0 2 1 7 

A.1.2.16  Offer contract jobs for 

them 

0 1 1 2 2 0 0 0 1 4 2 13 

A.1.2.17   Offer job matching 

for elderly 

0 0 2 2 6 1 0 0 0 1 0 12 

A.1.2.18  Labour protection 

policy for old people 

0 1 2 0 4 1 0 0 2 1 0 11 

A.1.2.19  Provide tax benefits to 

those workers who aged 60 or above 

0 1 1 1 1 1 0 0 0 4 0 9 

A.1.2.20  Improve the salary or 

welfare to attract young people to 

work instead of increasing retirement 

age 

0 0 0 0 0 1 0 0 0 6 0 7 

A.1.2.21  Encourage retirees to 

work in less attractive jobs such as 

catering 

0 0 0 0 2 0 0 0 1 2 0 5 

A.1.2.22   Improve the health of 

elderly in order to keep them  

economically active 

0 0 0 1 1 0 0 0 0 0 0 2 

A.1.2.23   Policies of restriction 

on early retirement 

0 0 0 0 1 0 0 0 0 0 0 1 



 21 

Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.1.2.24  Taxpayers could not 

afford high salaries of senior 

government officials if the retirement 

age is increased 

0 0 1 0 0 0 0 0 0 0 0 1 

A.1.2.25  Allow to contribute to 

MPF after 65 

0 0 0 0 0 0 0 0 1 0 0 1 

 

Of the 1,639 comments about retirement age, 827 were about increasing the normal 

retirement age, 232 were about the civil service retirement age, 83 about allowing 

employees to choose their retirement age (ñelderly should have the right to choose 

their time for retirementò), 67 (more than half through the SCP channel) about 

government departments providing job opportunities to the elderly first (ñgovernment 

should take the lead to provide some temporary and contract-based jobs to the 

elderlyò) and 52 about encouraging employers to hire old people through tax benefits 

or subsidies (ñcompanies need encouragement or tax incentives for them to hire 

retireesò). 

 

Of the 827 comments about increasing the normal retirement age, 252 were about 

supporting increasing the normal retirement age without specific reasons, 196 (more 

than half through the SCP channel) were about the adverse effect on younger workers 

(ñit would obstruct the promotion of the younger generations.ò), 96 about being still 

productive (ñmany retirees are highly educated or have rich experience, are still 

healthy and willing to workò), 90 about supporting an increase to 65 years old 

(ñsuggested the retirement age should be extended from 60 to 65ò) and 58 about 

allowing physically fit employees to continue to work (ñmany retirees are still healthy 

and willing to work, many of them are highly educated or have rich experienceò). 

 

Of the 232 comments about the civil service retirement age, 116 (mainly through 

petitions) were negative (ñdisagree with the extension of retirement age for civil 

servantsò), 86 were positive (ñGovernment should take the lead in extending the 

service of civil servants beyond retirement age by incorporating more flexibility into 

the systemò) and 29 (mainly through a petition) were neutral (ñthose allowed to 

postpone retirement must show satisfactory work performance and the ability to make 

contributionsò). 
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2.1.3 New arrivals 

 

Table 2.1.3 shows the breakdown of the 3,970 comments on new arrivals. 

 

Table 2.1.3 New arrivals 

Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.1.3  New arrivals 55 50 42 34 543 123 1852 0 72 932 267 3970 

A.1.3.1  One Way Permit 

Scheme 39 39 34 31 431 93 1552 0 30 768 182 3199 

A.1.3.1.1  Approving 

authority 17 10 6 5 141 36 538 0 9 427 78 1267 

A.1.3.1.1.1  Transfer to 

Hong Kong 13 8 5 3 110 21 538 0 8 417 60 1183 

A.1.3.1.1.2  Hong Kong to 

exercise the authority to approve 

immigration like the way to approve 

immigration of foreigners 1 0 0 0 23 5 0 0 0 9 7 45 

A.1.3.1.1.3   Both 

Mainland government and HKSAR 

government approve the permit 3 2 1 2 8 10 0 0 1 1 11 39 

A.1.3.1.2  Impose screening 

criteria 9 3 2 1 85 11 538 0 3 105 25 782 

A.1.3.1.3  Quota 2 5 2 1 80 13 238 0 6 93 12 452 

A.1.3.1.3.1  Decrease 2 1 1 1 76 5 238 0 6 87 9 426 

A.1.3.1.3.2  Keep the 

same 0 2 1 0 2 6 0 0 0 4 1 16 

A.1.3.1.3.3  Increase 0 0 0 0 0 1 0 0 0 2 1 4 

A.1.3.1.3.4  Higher 

proportion of quota for young people 0 0 0 0 1 0 0 0 0 0 1 2 

A.1.3.1.3.5   Increase 

proportion of male 0 1 0 0 0 1 0 0 0 0 0 2 

A.1.3.1.3.6   The quota 

for those who have the right of abode 

should be reduced 0 1 0 0 0 0 0 0 0 0 0 1 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.1.3.1.4  Retain the 

household registration after getting 

the permit so that they could return to 

China if they do not adapt to Hong 

Kong 0 0 1 1 36 0 238 0 0 11 7 294 

A.1.3.1.5  Train to help 

integration 6 18 17 23 43 25 0 0 3 34 18 187 

A.1.3.1.5.1  Vocational 

education 1 2 2 12 11 6 0 0 1 5 2 42 

A.1.3.1.5.2  Encourage or 

Assist them to find jobs 1 6 4 3 8 2 0 0 0 5 5 34 

A.1.3.1.5.3  Protect 

against discrimination on new arrivals 1 2 4 2 1 8 0 0 0 2 3 23 

A.1.3.1.5.4  Teaching 

Cantonese 1 1 1 2 2 0 0 0 0 5 2 14 

A.1.3.1.5.5  Help them 

adapt to the Hong Kong education 

system 0 1 1 1 3 2 0 0 0 0 0 8 

A.1.3.1.5.6   Adapt to 

Hong Kong cultures and core values 0 1 1 0 0 2 0 0 0 1 2 7 

A.1.3.1.5.7  Internship 0 0 0 0 0 0 0 0 0 2 0 2 

A.1.3.1.5.8  Educate the 

employers to hire the new arrivals 

from Mainland 0 0 1 0 0 0 0 0 0 1 0 2 

A.1.3.1.5.9  Solve the 

housing problem of new arrivals 0 0 0 0 1 0 0 0 0 0 1 2 

A.1.3.1.5.10  Subsidize 

them to receive training 0 1 0 0 0 0 0 0 0 0 0 1 

A.1.3.1.5.11  Subsidize the 

employers to hire the new arrivals 

from Mainland 0 0 0 0 1 0 0 0 0 0 0 1 

A.1.3.1.6  Stop family 

reunion for future marriages 0 1 0 0 15 4 0 0 3 30 22 75 

A.1.3.1.6.1  Reunion in 0 0 0 0 9 3 0 0 3 18 21 54 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

Mainland rather than in Hong Kong 

A.1.3.1.6.2  Stop overage 

children coming 0 0 0 0 3 1 0 0 0 2 1 7 

A.1.3.1.6.3  Stop parents 

coming 0 0 0 0 3 0 0 0 0 3 0 6 

A.1.3.1.7  Abolish One Way 

Permit Scheme 1 0 1 0 2 2 0 0 3 33 12 54 

A.1.3.1.8  Allow to work or 

issue working visa to those who are 

waiting for the approval of one-way 

permit 1 1 2 0 2 0 0 0 3 12 1 22 

A.1.3.1.9  Middle or old age 

of new arrivals worsens the aging 

population 2 1 0 0 3 0 0 0 0 10 4 20 

A.1.3.1.10  Two-way permit 

scheme should replace one-way 

permit scheme e.g. the permit should 

be renewed periodically 0 0 0 0 11 0 0 0 0 4 0 15 

A.1.3.1.11  Relax the 

requirements of getting the permit 1 0 0 0 6 2 0 0 0 2 1 12 

A.1.3.1.11.1  Shorten the 

4-year waiting time of getting the 

permit 1 0 0 0 3 2 0 0 0 1 1 8 

A.1.3.1.12  Incorporate the 

4-year waiting time of one way 

permit into 7-year residence 0 0 0 0 2 0 0 0 0 5 0 7 

A.1.3.1.13  Allow those 

single parent with two-way permit to 

apply one-way permit 0 0 3 0 2 0 0 0 0 0 0 5 

A.1.3.1.15  Pay tax before 

they enjoy the social welfare 0 0 0 0 0 0 0 0 0 2 2 4 

A.1.3.1.15  The government 

should exercise power to check 

whether family reunion is true or not 0 0 0 0 3 0 0 0 0 0 0 3 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.1.3.2  Fake marriage 2 1 0 0 7 4 300 0 2 6 12 334 

A.1.3.3  Burden on Hong Kong 8 5 2 1 55 18 0 0 25 84 42 240 

A.1.3.4  Review 7-year 

entitlements 3 0 1 0 10 0 0 0 4 27 10 55 

A.1.3.4.1  Not allow people 

with less than 7-year residence to 

apply for education, housing and 

medical care 1 0 0 0 4 0 0 0 3 24 2 34 

A.1.3.5  Quality of Hong Kong 

population declines 0 0 1 0 7 1 0 0 3 22 9 43 

A.1.3.6  Mainland women 

whose husbands were Hong Kong 

residents 1 1 2 1 13 1 0 0 3 4 1 27 

A.1.3.6.1  Allow them to 

give birth in public hospitals 0 0 1 1 7 0 0 0 1 2 0 12 

A.1.3.6.2  Reduce the cost of 

obstetric services 1 1 1 0 3 1 0 0 1 1 0 9 

A.1.3.6.3  Issue one way 

permit to them as fast as possible 

after their children born in Hong 

Kong 0 0 0 0 2 0 0 0 1 0 0 3 

A.1.3.6.4  Subsidize them to 

give birth in private hospitals 0 0 0 0 0 0 0 0 0 1 0 1 

A.1.3.6.5  Encourage their 

children to study in Hong Kong 0 0 0 0 1 0 0 0 0 0 0 1 

A.1.3.7  The overage children 

or Mainland parents of Hong Kong 

people coming to Hong Kong 2 1 2 1 8 1 0 0 1 1 1 18 

A.1.3.7.1  Speed up the 

application of overage children whose 

parents came to Hong Kong after 

1982 0 0 2 0 1 0 0 0 0 0 0 3 

A.1.3.8  Repatriate those who 

do not have contribution to Hong 0 0 0 0 3 0 0 0 0 7 2 12 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

Kong 

A.1.3.9  Should welcome the 

new immigrants from China 0 3 0 0 0 2 0 0 1 1 4 11 

A.1.3.10  Commit crime 0 0 0 0 1 1 0 0 2 4 1 9 

A.1.3.11  NGOs or charity 

organizations instead of government 

subsidize those who have financial 

difficulties to live 0 0 0 0 4 0 0 0 0 1 1 6 

A.1.3.12  Two-way Permit 

Scheme 0 0 0 0 1 1 0 0 0 4 0 6 

A.1.3.12.1  Reduce the quota 

of two-way permit scheme 0 0 0 0 1 0 0 0 0 3 0 4 

A.1.3.12.2   Transfer 

authority of approving two-way 

permit 0 0 0 0 0 0 0 0 0 1 0 1 

A.1.3.13   Return to their 

hometown when their spouses pass 

away or divorce 0 0 0 0 1 1 0 0 0 1 2 5 

A.1.3.14   Limit the number of 

Southeast Asians coming to Hong 

Kong 0 0 0 0 2 0 0 0 1 2 0 5 

 

Of the 3,970 comments about new arrivals, 3,199 (more than half through channel 

SCP) were about the One-Way Permit Scheme, 334 (more than half through channel 

SCP) were about fake marriages (ñquestioned the mechanism of checking the false 

marriage as it could not ensure the aim of the applicants was really family reunionò), 

240 (more than half through channel WF) about the burden on Hong Kong 

(ñadmitting the One-way Permits will be a real burden to Hong Kong's social welfare, 

public education and public medical systemò) and 55 were about reviewing the seven 

year threshold for entitlements to selected government welfare and services 

(ñthreshold of 7-year residence should be reviewedò) 

 

Of the 3,199 comments about the One-Way Permit Scheme, 1,183 (more than half 

through channel SCP) were about the authority for issuing permits being transferred 
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to Hong Kong (ñthe Hong Kong government should take back the authority over 

approval of one-way permitò), 782 (more than half through channel SCP) about 

imposing screening criteria (ñmeans test should be introduced (either in the Mainland 

or in Hong Kong) upon any applicants applying in the OWP Schemeò), 426 (more 

than half through channel SCP) about decreasing the quota (ñgovernment could 

consider reducing the daily 150 One-way permit, to tackle problems of fake marriage, 

corruption and penetration of the Chinese Communist Partyò), 294 (more than half 

through channel SCP) about retaining household registration, so they could return to 

the Mainland if they cannot adapt (ñhave their household registration record kept for 

one year or two as a transitional period after their approval of their one-way permit. If 

they could not get used to the life in Hong Kong, they could go back to Mainlandò), 

187 about training to help integration (ñprovide training programs for these potential 

immigrants and enjoy the community services so that this would help them adapt 

faster to the Hong Kong society while they got the ID cardò) and 75 about stopping 

family reunion for future marriages including 54 about reunion in the Mainland 

instead of Hong Kong (ñcan still choose to get married with the Mainland Chinese but 

they need to be clear that they cannot get reunion in Hong Kongò) and 54 (more than 

half through channel WF) about abolishing the One-Way Permit Scheme (ñOne-way 

Permit Scheme should be cancelledò). 

 

2.1.4 People with disability 

 

Table 2.1.4 shows the breakdown of the 127 comments on people with disability 

(PWDs) (ñmore appeal could be made to the business sector for better acceptance of 

physically disabled workersò). 

 

Table 2.1.4 People with disability 

Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.1.4  People with disability 0 6 9 24 44 5 0 2 4 26 7 127 

A.1.4.1  Encourage or subsidize 

the employers to hire the PWDs 0 0 0 8 12 3 0 0 0 11 2 36 

A.1.4.1.1  Tax benefit for 

employers 0 0 0 4 3 1 0 0 0 2 0 10 

A.1.4.1.2  The Government 0 0 0 3 2 0 0 0 0 0 1 6 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

should implement a PWD 

employment quota system pitched at 

a certain percentage of total 

employees in each company 

A.1.4.1.3  Government 

should require employment of PWDs 

when they contract out to companies 0 0 0 0 1 0 0 0 0 0 0 1 

A.1.4.1.4  Provide more 

support or training to employers and 

their staff 0 0 0 0 1 0 0 0 0 0 0 1 

A.1.4.2  Train PWDs to take up 

jobs with vacancies 0 1 2 1 5 2 0 0 3 7 2 23 

A.1.4.3  Help them to integrate 

into society 0 1 1 2 7 0 0 0 0 4 1 16 

A.1.4.4  Provide educational 

support 0 1 1 8 5 0 0 1 0 0 0 16 

A.1.4.5   Provide more support 

to facilitate employment of the PWDs 

such as more job fairs or employment 

offices 0 0 2 0 7 0 0 1 0 1 0 11 

A.1.4.6  Provide barrier free 

facilities to them 0 0 1 0 2 0 0 0 1 1 0 5 

A.1.4.7  Government should act 

as a role model of employing the 

PWDs 0 0 0 2 0 0 0 0 0 1 1 4 

A.1.4.8  Flexible working hours 0 0 1 0 1 0 0 0 0 1 0 3 

A.1.4.9  Enhance the after 

placement services 0 1 0 0 1 0 0 0 0 0 0 2 

A.1.4.10  Retain them in CSSA 

after their employment 0 1 0 0 1 0 0 0 0 0 0 2 

A.1.4.11  Provide internship 0 0 0 1 1 0 0 0 0 0 0 2 

A.1.4.12  Enforce the law 

against discrimination on disabilities 0 0 0 1 1 0 0 0 0 0 0 2 

A.1.4.13  Increase government 0 0 0 1 0 0 0 0 0 0 1 2 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

funded community care services 

A.1.4.14  Home office 0 0 1 0 1 0 0 0 0 0 0 2 

A.1.4.15   Subsidize the PWDs 

to work 0 1 0 0 0 0 0 0 0 0 0 1 

 

2.1.5 Ethnic minorities 

 

Table 2.1.5 shows the breakdown of the 240 comments on ethnic minorities. 

 

Table 2.1.5 Ethnic minorities 

Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.1.5  Ethnic minorities 0 4 43 45 74 22 0 0 0 44 8 240 

A.1.5.1  Employment 0 2 16 17 18 9 0 0 0 17 2 81 

A.1.5.1.1  Provide vocational 

training 

0 1 8 7 4 8 0 0 0 4 1 33 

A.1.5.1.2  Assist them to seek 

jobs 

0 0 4 4 6 1 0 0 0 4 1 20 

A.1.5.1.3  Make use of their 

strength e.g. young age or social 

network 

0 0 0 2 4 0 0 0 0 3 0 9 

A.1.5.1.4  The government 

should act as a role model of 

employing ethnic minorities 

0 1 3 1 2 0 0 0 0 2 0 9 

A.1.5.1.5  Introduce financial 

allowance e.g. tax allowance for 

employers employing ethnic 

minorities 

0 0 1 2 1 0 0 0 0 2 0 6 

A.1.5.1.6  Provide Internship 0 0 0 1 0 0 0 0 0 2 0 3 

A.1.5.1.7  Educate the 

employers to hire the ethnic minorities 

0 0 0 0 1 0 0 0 0 0 0 1 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.1.5.2  Chinese language 0 1 9 9 30 5 0 0 0 13 1 68 

A.1.5.2.1  Chinese language 

training support 

0 0 8 7 21 5 0 0 0 12 1 54 

A.1.5.2.1.1  Provide 

funding for some education programs 

to current Chinese teachers about 

teaching Chinese as a second language 

0 0 1 3 4 2 0 0 0 0 0 10 

A.1.5.2.1.2   Education 

institutions should provide some 

programmes of Chinese as a second 

language with higher recognition or 

which is pegged with Qualification 

Framework 

0 0 0 0 1 0 0 0 0 1 1 3 

A.1.5.2.2  Chinese 

requirement threshold to 

post-secondary education or working 

should be lowered 

0 1 1 2 9 0 0 0 0 1 0 14 

A.1.5.2.2.1  Chinese 

proficiency tests for ethnic minorities 

whose first language is not Chinese 

0 0 0 1 2 0 0 0 0 0 0 3 

A.1.5.2.2.2  Chinese 

Language should not become a 

compulsory subject in public 

examinations 

0 0 0 1 1 0 0 0 0 0 0 2 

A.1.5.3  Help them to integrate 

into society 

0 0 11 9 17 4 0 0 0 10 3 54 

A.1.5.3.1  Government 

should subsidize the service providers 

to assist the integration of ethnic 

minorities 

0 0 1 1 1 0 0 0 0 0 0 3 

A.1.5.3.2  Promote cultural 

inclusion in schools 

0 0 0 1 1 1 0 0 0 0 0 3 

A.1.5.3.3  Government 

should provide training of cultural 

0 0 0 1 1 0 0 0 0 0 0 2 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

sensitivity to service providers and 

government departments 

A.1.5.3.4   Government 

should implement Administrative 

Guidelines on Promotion of Racial 

Equality to assist ethnic minorities to 

receive public services e.g. provision 

of interpretation and translation 

services 

0 0 0 0 1 1 0 0 0 0 0 2 

A.1.5.4  Provide educational 

support to them  

0 1 5 7 5 3 0 0 0 2 1 24 

A.1.5.5  Strengthen legislation 

against racial discriminations 

0 0 2 3 4 1 0 0 0 2 1 13 

 

Of the 240 comments about ethnic minorities, 81were about employment (ñthe 

construction industry could offer some courses specially designed for ethnic 

minorities so that they could upgrade their skills and get a better job with better 

skillsò), 68 were about Chinese language of which 54 were about Chinese language 

training support (ñincrease the labour force participation rate for ethnic minorities 

through the provision of extra Chinese coursesò) and 54 about helping them integrate 

into society (ñneed education and employment support for the ethnic minorities to 

reduce the barriers to their full social and economic participationò)  
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2.16 Manpower quality and education 

 

Table 2.1.6 shows the breakdown of the 1,044 comments about manpower quality and 

education. 

 

Table 2.16 Manpower quality and education 

Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.2  Manpower quality & education 10 122 93 219 219 117 51 1 11 126 75 1044 

A.2.1  Improve or provide 

vocational education 

3 59 27 91 77 57 0 0 3 37 34 388 

A.2.1.1  Promotion on the career 

development of less attractive jobs 

1 8 3 12 11 10 0 0 0 5 7 57 

A.2.1.2  Increase interest from 

students 

0 4 4 19 7 3 0 0 0 2 5 44 

A.2.1.2.1  Provide better 

working benefits for the students after 

vocational education 

0 1 1 2 0 0 0 0 0 1 2 7 

A.2.1.3  Provide vocation 

education which matches social needs 

0 7 0 13 8 3 0 0 0 1 5 37 

A.2.1.4  Provide more 

vocationally-oriented subjects in 

traditional schools 

0 2 5 7 8 5 0 0 0 4 2 33 

A.2.1.5  More promotion about 

vocational education 

0 9 4 6 3 5 0 0 0 0 1 28 

A.2.1.6  Increase subsidized 

places in vocational institutions 

0 2 0 7 6 0 0 0 0 4 3 22 

A.2.1.7  Provide degree 

programmes in vocational education 

0 1 1 3 5 3 0 0 0 2 2 17 

A.2.1.8  Increase acceptance of 

vocational education qualifications 

from employers 

0 0 1 5 7 1 0 0 0 0 0 14 

A.2.1.8.1  Provide financial 

incentives to employers, e.g. tax 

allowance 

0 0 0 0 2 1 0 0 0 0 0 3 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.2.1.9 Establish more 

vocational institutions 

0 1 0 3 1 2 0 0 1 3 0 11 

A.2.1.10 Vocational 

qualifications should be given an 

equal status as the mainstream 

education 

0 1 1 0 2 1 0 0 0 1 1 7 

A.2.1.11 Provide career services 

in vocational education programmes 

0 0 1 0 0 2 0 0 0 0 0 3 

A.2.2  Matching post-secondary 

education with market or social needs 

0 8 17 17 9 14 51 1 3 19 3 142 

A.2.2.1  Solve the problem of 

qualification inflation 

0 1 6 7 2 2 0 0 2 6 1 27 

A.2.3   Improve university 

education 

0 13 7 13 22 11 0 0 1 14 9 90 

A.2.3.1  More publicly-funded 

education places for graduate and 

post-graduate programs for local 

students 

0 5 4 5 10 5 0 0 1 10 3 43 

A.2.3.2  Subsidize youth to 

study abroad 

0 1 1 1 1 0 0 0 0 0 2 6 

A.2.3.3  More publicly-funded 

education places to overseas or 

mainland students 

0 0 0 0 1 1 0 0 0 1 1 4 

A.2.3.4  Government should 

provide more support for academic 

research 

0 0 0 3 0 0 0 0 0 0 0 3 

A.2.3.5  More financial support 

for undergraduate or postgraduate 

programmes 

0 0 1 0 1 0 0 0 0 0 0 2 

A.2.3.6  More private 

independent universities of approved 

standard 

0 0 0 0 1 0 0 0 0 0 0 1 

A.2.4  Encourage or subsidise 

continuing education more 

0 3 7 15 20 4 0 0 2 16 3 70 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.2.4.1  Increase CEF funding 0 0 2 6 4 0 0 0 0 6 0 18 

A.2.4.2  Simplify the 

application procedures of 

reimbursement 

0 0 1 2 2 0 0 0 0 1 0 6 

A.2.4.3  Provide more evening 

programmes 

0 0 1 0 1 0 0 0 1 1 0 4 

A.2.4.4  Review the quality of 

continuing education 

0 0 1 0 1 1 0 0 0 0 1 4 

A.2.4.5  Encourage employers 

to provide 'paid'  training leave for 

employees 

0 0 0 0 3 0 0 0 0 1 0 4 

A.2.4.6  Provide more overseas 

programmes 

0 0 0 0 1 0 0 0 0 1 0 2 

A.2.4.7  Provide more tax 

allowance 

0 0 0 0 2 0 0 0 0 0 0 2 

A.2.5  Qualifications Framework 2 3 6 23 18 7 0 0 0 5 1 65 

A.2.5.1  Qualifications 

Framework should be extended to all 

industries 

0 2 1 1 3 2 0 0 0 2 1 12 

A.2.5.2  Government should 

enhance the promotion on 

Qualifications Framework 

0 0 4 1 2 1 0 0 0 0 0 8 

A.2.6  Sub-Degree courses (e.g. 

Associate Degree or High Diploma) 

1 7 7 7 13 6 0 0 1 4 6 52 

A.2.6.1  More 

vocational-oriented 

0 5 3 1 4 2 0 0 0 1 3 19 

A.2.6.2  Enhance the 

recognition 

1 0 3 2 1 1 0 0 0 1 2 11 

A.2.6.3  More top-up degrees 0 1 0 2 3 0 0 0 0 2 1 9 

A.2.6.4  Do not expand the scale 

of Associate Degree programmes 

0 0 0 0 2 0 0 0 1 0 0 3 

A.2.6.5  Diversified types of 

programmes 

0 0 0 1 1 1 0 0 0 0 0 3 

A.2.6.6  Subsidize employers to 0 0 0 0 1 1 0 0 0 0 0 2 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

hire fresh graduates 

A.2.6.7  Government should 

provide more subsidy on Associate 

Degree courses 

0 0 1 1 0 0 0 0 0 0 0 2 

A.2.6.8  Abolish Associate 

Degree programmes 

0 1 0 0 0 1 0 0 0 0 0 2 

A.2.6.9  Tighten the 

requirement for admission to 

Sub-degree programmes 

0 0 0 0 1 0 0 0 0 0 0 1 

A.2.7  Manpower projection 0 2 2 11 18 6 0 0 0 2 4 45 

A.2.8  Provide internship during 

studying 

0 3 5 7 6 4 0 0 0 2 3 30 

A.2.9 Improve secondary education 1 2 4 6 10 2 0 0 0 3 2 30 

A.2.9.1  Instilling the concept of 

career planning 

1 2 3 5 6 2 0 0 0 0 2 21 

A.2.9.2  Abolish Direct Subsidy 

Scheme 

0 0 0 0 1 0 0 0 0 1 0 2 

A.2.9.3  Enhance teachers' 

quality 

0 0 0 0 1 0 0 0 0 0 0 1 

A.2.10  Employees Retraining 

Programmes 

1 1 3 5 6 4 0 0 0 6 3 29 

A.2.10.1  Diversify types of 

retraining programmes 

0 1 0 2 1 1 0 0 0 1 0 6 

A.2.10.2  Help the graduates 

find jobs 

0 0 2 0 1 0 0 0 0 0 1 4 

A.2.10.3  Should include 

degree-holders 

0 0 0 0 0 0 0 0 0 3 0 3 

A.2.10.4  Relax the requirement 

of admission to Employees Retraining 

Programmes 

0 0 0 0 0 0 0 0 0 1 0 1 

A.2.11  Improve the education 

opportunities of less attractive 

industries 

0 7 1 5 3 1 0 0 0 1 3 21 

A.2.12  Subsidize employers to 0 2 1 3 3 0 0 0 0 3 1 13 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

provide job training to youth 

A.2.13  Trainee programme for 

graduates 

0 1 1 3 1 0 0 0 0 3 1 10 

A.2.14  Employment support 

services e.g. teaching interview skills 

and interpersonal skills, and 

employment consultation 

1 1 0 3 1 0 0 0 0 1 0 7 

A.2.15  Hong Kong 's education 

system should focus on human 

development by nurturing the soft 

skills of the local students, e.g. 

interpersonal skills, building 

appropriate values, independent 

thinking or international perspectives 

0 0 3 2 2 0 0 0 0 0 0 7 

A.2.16  Increase scholarship for 

students 

0 1 0 1 0 1 0 0 0 3 0 6 

A.2.17  Provision of education 

programmes e.g.vocational education 

or continuing education through 

internet 

0 2 0 0 1 0 0 0 1 0 1 5 

A.2.18  Provide scholarships to 

train different types of labour 

0 0 1 1 0 0 0 0 0 2 0 4 

A.2.18.1   Cancel offset of 

internship subsidies with government 

social welfare e.g. CSSA 

0 0 1 0 0 0 0 0 0 0 0 1 

A.2.19   Provide exchange 

programmes for students 

0 2 0 0 2 0 0 0 0 0 0 4 

A.2.20  HK lacks a coordinated 

macro manpower planning system 

0 0 0 2 2 0 0 0 0 0 0 4 

A.2.21 HKSAR Government 

should set up a Human Capital 

Department for deriving, executing 

and monitoring Human Capital 

policies or strategies for Hong Kong. 

0 1 1 1 1 0 0 0 0 0 0 4 



 37 

Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.2.22  Unemployment rate of 

local workers 

0 1 0 1 0 0 0 0 0 1 1 4 

A.2.23  More training programmes 

to those from middle management 

which would be promoted to senior 

management in the future 

0 1 0 1 0 0 0 0 0 1 0 3 

A.2.24  More training to teach how 

to start a business 

0 0 0 1 1 0 0 0 0 1 0 3 

A.2.25  Provide job matching for 

graduates 

1 1 0 0 1 0 0 0 0 0 0 3 

A.2.26  Encourage young people 

to participate in working holiday 

programmes 

0 0 0 0 0 0 0 0 0 2 0 2 

A.2.27 Small class teaching should 

be practised 

0 0 0 0 2 0 0 0 0 0 0 2 

A.2.28   Develop education 

industry to attract young people from 

Mainland to come to Hong Kong to 

study self-financed programmes 

0 1 0 0 0 0 0 0 0 0 0 1 

 

Among the 1,044 comments about manpower quality and education, 388 were about 

improving or providing vocational education (ñvocational training and retraining must 

be integral to any efforts to equip younger workers with the requisite capabilities that 

are aligned with market demandò) including 57 about the promotion of career 

development of less attractive jobs (ñgovernment should convey to young people and 

their parents that these relatively lower-end jobs also offer prospects for promotion, 

and show them the career pathways and qualifications framework for these types of 

jobsò), 142 about post-secondary education matching labour market/social needs 

(ñemployers can cooperate and work with post-secondary or tertiary education 

institutes so as to matching the needs of local economyò), 90 about improving 

university education (ñgiven the deteriorating quality of university graduates, 

university places should be increased together with improvement in the quality of 

university educationò), 70 about encouraging or subsidizing continuing education 

more (ñgovernment may encourage people for continuing education by providing 
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funding to them as they may not be able to afford the fee of continuing educationò), 

65 about the Qualifications Framework (ñbelieve that the Qualifications Framework 

will help define clear standards of qualifications and benchmarks of skills, knowledge 

and other relevant attributes required to perform different jobs at different levelsò) and 

52 about sub-degree courses (ñ wondered if there was any program or training which 

could help associate degree holders to work, especially for those whose subjects were 

career-orientedò). 

 

2.1.7 Admission of talents 

 

Table 2.1.7 shows the breakdown of the 712 comments about admission of talents. 

 

Table 2.1.7 Admission of talents 

Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.3.1  Admission of talents 2 70 38 62 153 126 0 2 19 171 69 712 

A.3.1.1  Barriers facing talent 0 10 9 20 46 24 0 0 0 15 17 141 

A.3.1.1.1  Nursery or 

kindergarten or international school 

places 0 6 4 13 11 9 0 0 0 3 6 52 

A.3.1.1.2  High living cost 

e.g. rent 0 2 1 2 13 5 0 0 0 4 4 31 

A.3.1.1.3  Air quality 0 1 1 3 10 4 0 0 0 1 2 22 

A.3.1.1.4  Small living space 0 1 1 0 3 2 0 0 0 3 2 12 

A.3.1.1.5  Their family 

concerns 0 0 0 2 3 0 0 0 0 2 1 8 

A.3.1.1.6   Work pressure 0 0 0 0 2 2 0 0 0 0 2 6 

A.3.1.1.7   Chinese language 

training 0 0 1 0 1 1 0 0 0 0 0 3 

A.3.1.1.8   Competition on 

social resources 0 0 0 0 1 0 0 0 0 0 0 1 

A.3.1.2  More proactive 0 11 6 8 17 19 0 2 2 12 8 85 

A.3.1.2.1  Set up offices 

around the world 0 0 0 0 1 0 0 0 0 0 0 1 

A.3.1.3  Talent admission 

scheme points test 1 8 0 7 20 6 0 0 2 26 6 76 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.3.1.3.1   Review the 

requirement of approving 

immigration 1 6 0 7 12 4 0 0 1 13 3 47 

A.3.1.3.2  Improve approval 

process 0 1 0 0 1 1 0 0 1 0 0 4 

A.3.1.4  Provide incentives to 

encourage non-local students or talent 

to stay and work e.g. scholarship and 

accommodation 0 9 7 7 13 5 0 0 2 11 9 63 

A.3.1.4.1  Lengthen the time 

allowed to stay in Hong Kong to seek 

jobs after graduation 0 0 2 2 1 0 0 0 1 1 1 8 

A.3.1.4.2  Allow them to 

have internship or part-time jobs 

when studying in Hong Kong 0 0 1 0 0 0 0 0 0 0 0 1 

A.3.1.5  Target industries 0 8 0 4 14 16 0 0 3 7 5 57 

A.3.1.5.1  Target industries 

which lack manpower such as 

medical industry 0 5 0 2 10 7 0 0 2 2 2 30 

A.3.1.5.2  Target 

value-added industries 0 2 0 1 2 3 0 0 0 1 1 10 

A.3.1.5.3  Target more 

diversified industries, not only 

financial or real estates industries 0 0 0 0 1 4 0 0 0 1 1 7 

A.3.1.6  Negative impact on 

existing educated workers 0 4 4 2 5 7 0 0 2 21 7 52 

A.3.1.7  Perference for 

admission of talents 0 7 1 3 3 9 0 0 3 19 4 49 

A.3.1.7.1 Prefer 0 6 1 3 2 8 0 0 1 10 3 34 

A.3.1.1.2 Not prefer 0 1 0 0 1 1 0 0 2 9 1 15 

A.3.1.8  Target overseas 

students or graduates or professionals 0 0 2 4 8 10 0 0 1 16 4 45 

A.3.1.9  Target skilled workers 

based on the needs of society 0 4 2 4 10 6 0 0 0 13 2 41 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.3.1.10 Use local talents first 0 0 1 0 1 7 0 0 0 8 0 17 

A.3.1.11  Improve the 

recruitment process so as to attract 

talents 0 1 4 0 0 5 0 0 0 1 0 11 

A.3.1.12  Issue long term 

working visas 0 0 1 1 1 2 0 0 0 4 0 9 

A.3.1.13 Admit talents to match 

with economic strategies 0 2 0 1 0 0 0 0 0 1 3 7 

A.3.1.14 Strain on social 

resources increases if more talents 

come to Hong Kong 0 0 0 0 0 0 0 0 3 3 1 7 

A.3.1.15 Entrepreneurship 

scheme 0 1 0 0 1 0 0 0 1 2 0 5 

A.3.1.16 Admitted talents can 

compete with local talents in order to 

raise the abilities of local talents 0 0 0 0 1 3 0 0 0 0 0 4 

A.3.1.17  Help the talents 

integrate into Hong Kong community 0 1 0 0 1 1 0 0 0 1 0 4 

A.3.1.18   Review should be 

done to check whether they contribute 

to Hong Kong or not 1 0 0 0 1 0 0 0 0 0 1 3 

A.3.1.19 Impose time frame on 

working visas of talents in Hong 

Kong 0 1 0 1 0 1 0 0 0 0 0 3 

A.3.1.20 Review the requirement 

of getting the right of abode of  

talents and their family 0 0 0 0 1 2 0 0 0 0 0 3 

A.3.1.21 Admission of talents 

increases living cost such as property 

price 0 0 0 0 2 0 0 0 0 1 0 3 

A.3.1.22 Establish agency to 

deal with the admission of talents 0 1 0 0 2 0 0 0 0 0 0 3 

A.3.1.23 Retain Mainland talents 

to stay in Hong Kong 0 2 0 0 1 0 0 0 0 0 0 3 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.3.1.24 Request those 

employers who admit talents to pay 

additional fees 0 0 0 0 0 0 0 0 0 1 1 2 

A.3.1.25 Admission of  talents 

can ensure economic growth 0 0 0 0 1 1 0 0 0 0 0 2 

A.3.1.26 Admission of talents 

can only serve as a temporary 

solution 0 0 0 0 2 0 0 0 0 0 0 2 

A.3.1.27  Subsidize employers 

to hire talents 0 0 0 0 0 0 0 0 0 2 0 2 

A.3.1.28  Immigrant talents 

must pay tax to Hong Kong 

government 0 0 0 0 0 0 0 0 0 1 1 2 

A.3.1.29 Trade unions or 

employer should provide up-to-date 

information about shortage of labour 

in order to prove that there is an 

urgent need to admit talents 0 0 1 0 0 0 0 0 0 0 0 1 

A.3.1.30 Income of admitted 

talents would be transferred overseas, 

which lead to capital leakage 0 0 0 0 0 0 0 0 0 1 0 1 

A.3.1.31  Hong Kong should 

adopt working holiday scheme which 

allows talents to come 0 0 0 0 0 0 0 0 0 1 0 1 

A.3.1.32 Admit talents other 

than from Mainland 0 0 0 0 0 0 0 0 0 1 0 1 

A.3.1.33  Lower the overall 

cost through import of talents 0 0 0 0 1 0 0 0 0 0 0 1 

 

Of the 712 comments about immigration of talents, 141 were about barriers to talents 

(ñuntil the basic environment for nurturing new industries is developed in Hong Kong, 

there will be few job opportunities in the new-age businesses, and fewer people 

interested in coming to Hong Kongò), including 52 comments about 

nursery/kindergarten/school places (ñbecause there are inadequate international 
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school places, some talents are not willing to work in Hong Kong SARò), 85 

comments about being more proactive (ñencourage the government to promote Hong 

Kong proactively in attracting talents to come to Hong Kongò), 76 about the talent 

admission scheme points test (ñsuggested adopting flexibility to fine-tune the talent 

admission schemes in the light of Hong Kongôs actual requirementsò), 63 about 

providing incentives to encourage non-local students to stay and work (ñin order to 

retain and attract the talented people to work in HK, the pre-requisite is the provision 

of quality and yet affordable accommodationò), 57 comments about target industries 

(ñthe talent admission score should depends on whether the talent suits HK 

development and prioritized industries, age etc.ò) and 52 about the negative impact on 

existing educated workers (ñbringing in talent from overseas makes it hard for local 

talent to be successfulò). 

 

2.1.8 Hong Kong emigrants and their children as returnees 

 

Table 2.1.8 shows the breakdown of the 82 comments about Hong Kong emigrants 

and their children as returnees (ñgovernment should do more in these areas to reach 

out to Hong Kong people and their families studying / living abroad or in the 

Mainland and encourage them to return to Hong Kong to work and liveò) 

 

Table 2.1.8 Hong Kong emigrants and their children as returnees 

Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.3.2  HK emigrants and their 

children 0 7 5 12 28 7 0 0 3 11 9 82 

A.3.2.1  We should reach out 0 4 0 7 13 4 0 0 3 7 4 42 

A.3.2.1.1  Issue HKID card 

to the children of HK emigrants 0 0 0 0 2 0 0 0 2 2 0 6 

A.3.2.1.2  Provide welfare to 

the children of HK emigrants, eg. 

schoolings 0 1 0 1 0 1 0 0 0 0 0 3 

A.3.2.1.3  Promotion of 

Hong Kong's current situation e.g. 

Hong Kong's lifestyle , information of 

Hong Kong 0 0 0 0 1 1 0 0 0 1 0 3 

A.3.2.1.4  Different cultures 0 0 0 0 1 0 0 0 0 0 0 1 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

in terms of working style or language 

etc in Hong Kong 

A.3.2.2  Barriers facing 

returnees 0 3 5 5 14 3 0 0 0 2 3 35 

A.3.2.2.1   Housing 0 2 3 2 4 1 0 0 0 1 1 14 

A.3.2.2.2  School places 0 1 0 1 2 1 0 0 0 0 1 6 

A.3.2.2.3  Political 

environment 0 0 2 1 1 1 0 0 0 1 0 6 

A.3.2.2.4  Air quality 0 0 0 1 4 0 0 0 0 0 0 5 

A.3.2.2.5   Pace of life 0 0 0 0 2 0 0 0 0 0 1 3 

A.3.2.2.6   Food safety 0 0 0 0 1 0 0 0 0 0 0 1 

A.3.2.3  The returnees should 

give up their HKID card and its 

entitlements before they return so that 

they will not get the social welfare 

from two places 0 0 0 0 0 0 0 0 0 2 1 3 

A.3.2.4   Develop more 

value-added industries in order to 

attract returnees to come 0 0 0 0 1 0 0 0 0 0 0 1 

A.3.2.5 HK emigrants must pay 

tax to Hong Kong government 0 0 0 0 0 0 0 0 0 0 1 1 
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2.1.9 Importation of low-skilled workers 

 

Table 2.1.9 shows the breakdown of the 9,206 comments about the importation of 

low-skilled workers. 

 

Table 2.1.9 Importation of low-skilled workers 

Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.3.3  Importation of low-skilled 

workers 3 82 33 91 117 214 8418 3 23 131 91 9206 

A.3.3.1   Protect local workers 2 43 8 35 45 92 5612 0 6 55 41 5939 

A.3.3.1.1  Avoid 

jeopardizing existing low-skilled 

workers 2 30 7 16 25 60 2806 0 6 39 11 3002 

A.3.3.1.1.1  Create more 

supervisory roles for local workers 0 0 0 1 1 0 0 0 0 0 0 2 

A.3.3.1.2  Improve the 

treatment of local labour rather than 

import of foreign labour 0 8 0 11 8 24 2806 0 0 12 24 2893 

A.3.3.1.3 Use local 

low-skilled workers first 0 4 1 6 4 6 0 0 0 1 4 26 

A.3.3.1.4  Request those 

employers who import labour to pay 

additional fees 0 1 0 0 5 1 0 0 0 2 2 11 

A.3.3.1.5  High proportion of 

local workers 0 0 0 2 0 1 0 0 0 1 0 4 

A.3.3.1.6  Raise minimum 

wage first 0 0 0 0 2 0 0 0 0 0 0 2 

A.3.3.1.7   Trade unions or 

employer should provide up-to-date 

information about shortage of labour 

in order to prove that there is an 

urgent need to import labour 0 0 0 0 1 0 0 0 0 0 0 1 

A.3.3.2  Regulate imported 

workers 1 4 4 7 11 8 2806 0 2 23 6 2872 

A.3.3.2.1  Impose stringent 0 0 0 3 2 1 2806 0 0 3 2 2817 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

requirement to approve the working 

visa 

A.3.3.2.2 Impose time frame 

on working visas of low-skilled 

labour in Hong Kong 0 3 1 2 5 6 0 0 0 4 2 23 

A.3.3.2.3 Review the 

requirement of getting the right of 

abode of imported low-skilled labour 

and their family 1 1 0 1 2 1 0 0 0 6 0 12 

A.3.3.2.4  Prevent imported 

workers from access to social welfare 

of Hong Kong 0 0 0 1 1 0 0 0 1 4 1 8 

A.3.3.2.5  Prevent imported 

workers from overstay in Hong Kong 

after their contracts are finished 0 0 2 0 1 0 0 0 0 2 0 5 

A.3.3.2.6  Prevent imported 

workers from commiting crime 0 0 1 0 0 0 0 0 1 2 0 4 

A.3.3.2.7  Review should be 

done to check whether they are 

working or not in Hong Kong 0 0 0 0 0 0 0 0 0 2 0 2 

A.3.3.2.8  Imported workers 

must pay tax to Hong Kong 

government 0 0 0 0 0 0 0 0 0 0 1 1 

A.3.3.3  Prioritise industries 0 17 12 16 24 44 0 1 5 7 17 143 

A.3.3.3.1  Tackle manpower 

shortage in less attractive industries 

e.g. construction or care industry 0 13 11 12 21 36 0 1 4 6 14 118 

A.3.3.4 Preference for 

importation of low-skilled workers 0 12 1 17 7 26 0 1 6 26 15 111 

A.3.3.4.1 Not Prefer 0 6 1 9 5 11 0 0 6 23 8 69 

A.3.3.4.2 Prefer 0 6 0 8 2 15 0 1 0 3 7 42 

A.3.3.5  Protect imported 

workers 0 1 3 7 12 11 0 0 0 10 4 48 

A.3.3.5.1  Living  problems 0 0 2 5 7 5 0 0 0 7 1 27 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

e.g. housing 

A.3.3.5.1.1  Provide 

comprehensive living support for 

imported workers e.g. 

accommodation, food, transport 0 0 1 4 3 2 0 0 0 4 1 15 

A.3.3.5.2  Ensure imported 

workers will not be exploited 0 1 1 2 5 6 0 0 0 3 3 21 

A.3.3.6  Lower the overall cost 

through import of manpower  0 0 3 2 3 10 0 0 0 5 1 24 

A.3.3.7 Importation of 

low-skilled workers can only serve as 

a temporary solution 0 1 0 1 2 13 0 0 0 0 1 18 

A.3.3.8  Make it easier to come 

and work in Hong Kong 0 3 2 3 4 2 0 1 0 0 2 17 

A.3.3.9  Strain on social 

resources increases if low-skilled 

workers come to Hong Kong 0 0 0 0 0 1 0 0 3 2 2 8 

A.3.3.10  Cultural clashes with 

local community 0 0 0 1 1 2 0 0 1 0 0 5 

A.3.3.11  Come to Hong Kong 

daily to work 0 0 0 1 0 1 0 0 0 2 1 5 

A.3.3.12 Importation of 

low-skilled workers can ensure 

economic growth 0 0 0 0 1 2 0 0 0 0 1 4 

A.3.3.13 Imported low-skilled 

workers would become old, which 

could not solve the aging problem 0 0 0 0 1 0 0 0 0 1 0 2 

A.3.3.14  Importation of 

low-skilled workers increases Hong 

Kong population 0 0 0 0 2 0 0 0 0 0 0 2 

A.3.3.15 Help the low-skilled 

workers integrate into Hong Kong 

community 0 0 0 1 0 1 0 0 0 0 0 2 

A.3.3.16   Remove extra fee on 0 0 0 0 1 1 0 0 0 0 0 2 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

importation of low-skilled workers 

A.3.3.17 Establish agency to 

deal with the importation of 

low-skilled labour 0 0 0 0 1 0 0 0 0 0 0 1 

A.3.3.18 Importation of 

low-skilled workers increases living 

cost such as property price 0 1 0 0 0 0 0 0 0 0 0 1 

A.3.3.19  Target foreign 

workers who tend to receive 

information from informal network 

such as their family members in 

Philippines 0 0 0 0 1 0 0 0 0 0 0 1 

A.3.3.20  Hostile attitude of 

local people towards low-skilled 

workers from Mainland China 0 0 0 0 1 0 0 0 0 0 0 1 

 

Of the 9,206 (more than half through channel SCP) comments about the importation 

of low-skilled workers, 5,939 (more than half through channel SCP) were about 

protecting existing local low-skilled workers (ñgovernment should protect the local 

workers in terms of wage level and working benefits when importing foreign 

workersò), 2,817 (more than half through channel SCP) comments about imposing 

stringent requirements to approve the working visas (ñstringent requirements should 

be imposed on working visas to avoid companies abusing the Talent Admission 

Scheme, from skipping the recognition procedure of the Labour Advisory Board, and 

importing many low-skilled workers that would jeopardize local labourò), 143 about 

prioritizing industries ( ñnecessary to identify the concerned industry which is 

currently facing a labour shortageò) including 118 about tackling the manpower 

shortage in less attractive industries, e.g. construction or care (ñimportation of 

workers is acceptable in unattractive and labor-intensive industries such as cleansing 

work and constructionò) and 111 about preference for immigration of low-skilled 

workers ï 42 supporting and 69 opposed. 

. 

Of the 5,939 (more than half through channel SCP) comments about protecting 

existing local low-skilled workers, 3,002 (more than half through channel SCP) were 



 48 

about avoiding jeopardizing existing low-skilled workers and 2,893 (more than half 

through channel SCP) about improving the treatment of local labour instead of 

importing foreign labour as a way to tackle manpower shortage. 

 

2.1.10 Other comments on importation of labour and immigration schemes 

 

Table 2.1.10 shows the breakdown of the 413 other comments about importation of 

labour without specific reference to the qualification or skill level and other 

immigration schemes. 

 

Table 2.1.10 Other comments on importation of labour and immigration schemes 

Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

Other comments on importation of 

labour and immigration schemes 0 28 23 25 79 75 0 1 13 129 40 413 

A.3.4  Preference for importation 

of workers 0 14 7 11 34 45 0 1 7 54 22 195 

A.3.4.1  Not prefer 0 7 1 6 18 18 0 1 6 46 11 114 

A.3.4.2  Prefer 0 7 6 5 16 27 0 0 1 8 11 81 

A.3.5  Protect local labour 0 6 3 4 7 10 0 0 1 22 5 58 

A.3.5.1  Use local labour first 

before the importation of labour 0 6 3 3 7 10 0 0 1 21 5 56 

A.3.5.2 Request those employers 

who import labour to pay additional 

fees 0 0 0 1 0 0 0 0 0 1 0 2 

A.3.6  Impact of imported labour 0 2 3 2 11 9 0 0 1 23 6 57 

A.3.6.1  Importation of labour 

increases living cost such as property 

price 0 0 0 0 3 3 0 0 0 6 2 14 

A.3.6.2  Strain on social 

resources increases if more foreign 

labour come to Hong Kong 0 0 1 2 3 1 0 0 0 5 1 13 

A.3.6.3 Cultural clashes with 

local community 0 1 0 0 1 3 0 0 0 5 0 10 

A.3.6.4  Imported labour would 

become old, which could not solve 0 0 1 0 2 0 0 0 0 2 3 8 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

the aging problem 

A.3.6.5  Importation of labour 

increases Hong Kong population 0 0 0 0 0 1 0 0 0 3 0 4 

A.3.6.6  Income of imported 

labour would be transferred overseas, 

which lead to capital leakage 0 0 0 0 1 0 0 0 1 1 0 3 

A.3.6.7  Imported labour can 

compete with local labour in order to 

raise the abilities of local labour 0 0 1 0 1 0 0 0 0 1 0 3 

A.3.6.8 Importation of foreign 

labour can ensure economic growth 0 0 0 0 0 1 0 0 0 0 0 1 

A.3.6.9  Lower the overall cost 

through import of manpower 0 1 0 0 0 0 0 0 0 0 0 1 

A.3.7  Capital Investment Scheme 0 1 0 3 8 4 0 0 1 13 2 32 

A.3.7.1  Review the 

requirements for approving the 

applicant 0 1 0 1 4 2 0 0 1 2 2 13 

A.3.7.2  Abolish the scheme 0 0 0 0 3 0 0 0 0 4 0 7 

A.3.7.3  Invest and support new 

industry 0 0 0 2 1 0 0 0 0 2 0 5 

A.3.7.4  Pay tax if they want to 

give birth in Hong Kong 0 0 0 0 0 0 0 0 0 2 0 2 

A.3.8  Training for new 

immigrants 0 1 3 2 12 4 0 0 1 5 1 29 

A.3.8.1  Vocational education 0 0 0 1 6 3 0 0 1 3 0 14 

A.3.8.1.1   Immigrant 

workers pay certain amount of 

training fee 0 0 0 0 1 0 0 0 0 0 0 1 

A.3.8.2  Language training 0 1 2 1 6 1 0 0 0 0 0 11 

A.3.8.3  Citizenship training 0 0 1 0 0 0 0 0 0 2 1 4 

A.3.9  Ways to attract foreign 

labour 0 1 3 1 2 0 0 0 1 2 0 10 

A.3.9.1  Make it easier to come 

and work in Hong Kong 0 1 3 1 0 0 0 0 0 1 0 6 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.3.9.2  Hong Kong should 

adopt working holiday scheme which 

allows foreign labour to come 0 0 0 0 1 0 0 0 1 0 0 2 

A.3.9.3  Retain Mainland staff 

to stay in Hong Kong 0 0 0 0 1 0 0 0 0 0 0 1 

A.3.9.4  Entrepreneurship 

scheme 0 0 0 0 0 0 0 0 0 1 0 1 

A.3.10  Regulate imported labour 0 0 2 0 1 0 0 0 1 4 1 9 

A.3.10.1  Impose time frame on 

working visas of imported labour in 

Hong Kong 0 0 1 0 1 0 0 0 0 1 0 3 

A.3.10.2  Imported workers 

must pay tax to Hong Kong 

government 0 0 0 0 0 0 0 0 0 1 1 2 

A.3.10.3  Review the 

requirement of getting the right of 

abode of imported labour and their 

family 0 0 0 0 0 0 0 0 0 2 0 2 

A.3.10.4  Imported workers 

should place certain amount of 

deposit upon their arrival to Hong 

Kong 0 0 1 0 0 0 0 0 1 0 0 2 

A.3.11  Import foreign labour 

other than from Mainland 0 0 0 0 0 0 0 0 0 3 3 6 

A.3.12  Establish agency to deal 

with the import of labour 0 0 0 1 4 0 0 0 0 0 0 5 

A.3.12.1  Job matching 0 0 0 1 3 0 0 0 0 0 0 4 

A.3.13   Importation of workers 

can only serve as a temporary 

solution 0 0 0 1 0 3 0 0 0 1 0 5 

A.3.14 Tackle the manpower 

shortage in some industries 0 0 2 0 0 0 0 0 0 2 0 4 

A.3.15  Help the imported 

workers integrate into Hong Kong 0 2 0 0 0 0 0 0 0 0 0 2 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

community 

A.3.16 Provision of infrastructural 

facilities e.g. hospitals and schools 0 1 0 0 0 0 0 0 0 0 0 1 

 

Of the 413 comments about other immigration issues (i.e. not relating to low-skilled 

workers or talents, 195 were about preference for importation of workers ï of which 

81 were in support and 114 opposed, 58 were about protecting local labour including 

56 about using local labour first (ñthere was still a lot of room to increase the labour 

participation rate of women, youth and ethnic minorities - except for very special jobs, 

importing foreign labour should be the last optionò) and 57 about the impact on local 

labour (ñimportation of foreign labour causes demand for housing to increase and thus 

property prices will increaseò). 

 

2.1.11 Other manpower issues 

 

Table 2.1.11 shows the breakdown of the 701 comments about other manpower 

issues. 

 

Table 2.1.11 Other manpower issues 

Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

Other manpower issues 15 56 39 120 141 86 51 0 23 124 46 701 

A.1.6  Encourage those capable 

welfare or CSSA recipients or the 

unemployed to work 

0 4 2 9 16 6 51 0 6 30 6 130 

A.1.6.1  Provide job training to 

them 

0 0 1 2 3 3 0 0 0 7 3 19 

A.1.6.2  Offer job matching 0 0 0 2 2 0 0 0 0 3 0 7 

A.1.6.3  Offer short term 

unemployment benefits instead of 

CSSA 

0 0 1 0 3 0 0 0 0 2 0 6 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.1.6.4  Subsidize employers to 

hire them 

0 0 0 0 2 0 0 0 1 2 0 5 

A.1.6.5  Reduce the provision of 

welfare resources if they are still 

unwilling to work 

0 1 0 0 0 1 0 0 1 2 0 5 

A.1.6.6  Review working hours 

requirement as they have to take care 

of their families 

0 0 0 1 0 0 0 0 0 0 0 1 

A.1.7  Implement standard 

working hours 

2 8 0 28 12 14 0 0 1 12 7 84 

A.1.7.1  Set up maximum 

working hours 

0 0 0 6 5 1 0 0 0 3 1 16 

A.1.8  New industries and new job 

opportunities 

0 17 6 4 17 4 0 0 1 11 10 70 

A.1.8.1  Redevelop industrial 

sector e.g. Encourage manufacturers 

to return 

0 2 0 0 2 0 0 0 0 3 1 8 

A.1.8.2  Government should 

provide more support to 

newly-developed industries 

0 1 0 1 2 1 0 0 0 0 1 6 

A.1.8.3  Investment in 

value-added industries 

0 2 0 0 1 0 0 0 0 0 2 5 

A.1.9  Recognition of non-local 

qualifications 

1 5 8 14 13 6 0 0 7 7 2 63 

A.1.9.1  Recognition of 

Mainland qualifications 

1 2 1 6 8 1 0 0 3 2 2 26 

A.1.9.2  Recognition of 

overseas medical qualification 

0 3 2 7 3 3 0 0 2 3 0 23 

A.1.10  Increase minimum wage 3 2 3 10 4 12 0 0 0 4 4 42 

A.1.11   Government should work 

with less attractive industries to 

improve their pay, other working 

benefits, etc 

2 4 1 8 8 8 0 0 0 1 5 37 

A.1.12  Encourage or provide 2 0 3 2 8 1 0 0 2 10 1 29 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

subsidy for starting a business 

A.1.12.1  Solve the problem of 

high rent 

1 0 1 0 1 0 0 0 0 3 1 7 

A.1.13  Create more job 

opportunities 

1 3 4 2 9 3 0 0 2 3 2 29 

A.1.14  Shorter working hours 1 1 1 3 6 8 0 0 1 3 1 25 

A.1.15  Adopt labour-saving 

measures e.g. automatic cashier 

machine 

0 4 1 2 5 4 0 0 0 8 0 24 

A.1.16  Enhance labour rights to 

encourage work participation 

0 2 0 8 6 4 0 0 0 2 2 24 

A.1.17  Increase transport or food 

allowance 

1 1 0 5 2 1 0 0 0 5 1 16 

A.1.18  No short-term contract 

jobs or casual work 

1 0 0 4 5 2 0 0 1 2 0 15 

A.1.19  Increase labour holiday 0 0 0 8 3 1 0 0 0 0 0 12 

A.1.20  Government should 

enhance the promotion on less 

attractive industries 

0 2 4 0 5 0 0 0 0 0 0 11 

A.1.21 Maintain sufficient labour 

force to ensure economic growth 

0 0 0 1 2 6 0 0 0 0 2 11 

A.1.22  Allow torture claimants to 

work 

0 0 2 1 1 0 0 0 0 5 0 9 

A.1.23  Subsidize those who are 

willing to do less attractive jobs 

0 0 0 2 0 1 0 0 0 4 1 8 

A.1.24  Better management in 

order to retain the existing staff 

0 0 0 2 2 1 0 0 0 3 0 8 

A.1.25  Review '418' rule under 

Employment Ordinance to protect the 

welfare of part-time staff 

1 2 0 4 1 0 0 0 0 0 0 8 

A.1.26  Abolish MPF Scheme 0 1 0 0 2 0 0 0 1 2 1 7 

A.1.27   Abolish minimum wage 

policy 

0 0 2 1 2 0 0 0 0 1 0 6 

A.1.28  Facilitate rehabilitated 0 0 0 1 0 0 0 0 0 4 0 5 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

offenders to work 

A.1.28.1  Provide vocational 

training to rehabilitated offenders 

0 0 0 0 0 0 0 0 0 1 0 1 

A.1.29  Employment scheme for 

teenagers 

0 0 0 0 2 2 0 0 0 1 0 5 

A.1.30   Shortage of labour is due 

to increasing infrastructure projects 

and individual visitors from Mainland 

0 0 0 0 2 0 0 0 0 0 1 3 

A.1.31 Improve working efficiency 

or technology level to increase 

productivity so as to ensure economic 

growth 

0 0 1 0 1 0 0 0 0 1 0 3 

A.1.32  More infrastructure 

projects to encourage people to work 

0 0 0 1 0 0 0 0 0 2 0 3 

A.1.33  Train or hire middle-aged 

people 

0 0 0 0 2 0 0 0 0 0 0 2 

A.1.34  Lower the legal age of 

working e.g 15 years old 

0 0 0 0 1 0 0 0 0 1 0 2 

A.1.35   Government should 

enhance the promotion on flexible 

working culture, e.g. home office 

0 0 1 0 0 1 0 0 0 0 0 2 

A.1.36  Create a free job market 

between Macau and Hong Kong 

0 0 0 0 2 0 0 0 0 0 0 2 

A.1.37  Government is responsible 

for ensuring sufficient workers  

0 0 0 0 1 0 0 0 0 0 0 1 

A.1.38  Legislate against sexual 

orientation discrimination in work 

place 

0 0 0 0 1 0 0 0 0 0 0 1 

A.1.39   Enhance the protection of 

labour who have occupational illness 

0 0 0 0 0 1 0 0 0 0 0 1 

A.1.40  Better allocation of 

manpower 

0 0 0 0 0 0 0 0 0 1 0 1 

A.1.41   Allow dependents of HK 

permanent residents to work in Hong 

0 0 0 0 0 0 0 0 0 1 0 1 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

Kong 

A.1.42   Regulate employers to 

offer overtime pay 

0 0 0 0 0 0 0 0 1 0 0 1 

 

Of the 701 comments about other manpower issues, there were 130 comments about 

encouraging those on welfare and CSSA recipients who are capable of work to work 

(ñreview the comprehensive social security assistance scheme with a view to 

introducing measures for encouraging unemployed yet capable workers to return to 

the employment marketò), 84 about implementing standard working hours (ñpropose 

standard working hours for the sake of the overall development of Hong Kong, as not 

only can it relieve one's intense working pressure, but it can also allow more time for 

young adults to handle their private affairs such as dating and marriage, 70 comments 

about new industries and new job opportunities (ñincrease the diversity of jobs by 

developing new industriesò) and 63 about recognition of non-local qualifications 

(ñgovernment recognizing qualifications of mainland professionals so as to alleviate 

the demand for professionalsò).  

 

2.2 Marriage and family 

 

Of the 2,240 comments about marriage and family
5
, there were 574 comments about 

support for marriage and family, 435 comments about fertility and pregnancy support 

and 1,231 comments about barriers for marriage and family. 

 

2.2.1 Support for marriage and family 

 

Table 2.2.1 shows the breakdown of the 574 comments about support for marriage 

and family. 

  

                         

5
 To avoid overlap with the section on female participation in the workplace, all 

comments about family-friendly workplace are shown in section 2.1.1 and all 

comments about marriage and fertility are shown here. 
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Table 2.2.1 Support for marriage and family 

Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.4.1-A.4.2 6 57 21 65 124 44 0 6 15 212 24 574 

A.4.1  Family support 6 57 18 62 123 44 0 6 15 210 24 565 

A.4.1.1  Family financial 

support 

4 36 12 46 74 34 0 5 8 136 17 372 

A.4.1.1.1  Tax benefit 1 21 4 21 28 18 0 1 2 64 8 168 

A.4.1.1.2  Child subsidies 3 13 6 17 29 3 0 3 6 49 7 136 

A.4.1.1.2.1  Education 

subsidies 

1 3 2 3 11 0 0 1 1 16 2 40 

A.4.1.1.2.2  Health care 

subsidies 

0 1 1 3 3 0 0 1 1 4 0 14 

A.4.1.1.3  Cash benefit 0 1 1 6 10 8 0 1 0 11 0 38 

A.4.1.2  Family services 2 15 4 9 33 7 0 0 7 63 7 147 

A.4.1.2.1  Subsidized housing 

schemes 

2 14 3 6 30 5 0 0 7 53 6 126 

A.4.1.2.1.1  Shorten the 

waiting time of public housing if 

families have children 

1 0 0 1 8 2 0 0 1 10 2 25 

A.4.1.2.1.2  Provide or 

assist to buy a large apartment if 

families have more children 

0 0 1 0 2 0 0 0 0 5 1 9 

A.4.1.2.2  More nursery or 

breastfeeding rooms in shopping malls 

0 1 0 2 0 2 0 0 0 6 1 12 

A.4.1.2.3  Improve medical 

services of public hospitals for 

children 

0 0 0 1 1 0 0 0 0 2 0 4 

A.4.1.2.4  Provide support to 

those who adopted children 

0 0 0 0 1 0 0 0 0 1 0 2 

A.4.1.2.5  Provide more 

facilities for playing 

0 0 1 0 0 0 0 0 0 1 0 2 

A.4.1.3  Parental education 0 1 1 4 2 1 0 0 0 7 0 16 

A.4.1.4  Provide life education 

to encouraging giving birth 

0 3 0 3 5 1 0 0 0 0 0 12 

A.4.1.5  Encourage them to 0 0 1 0 3 0 0 0 0 2 0 6 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

adopt children 

A.4.1.6  Who pays for family 

support 

0 0 0 0 4 0 0 0 0 0 0 4 

A.4.1.7   Review the function 

and role of The Family Planning 

Association of Hong Kong 

0 0 0 0 1 0 0 0 0 0 0 1 

A.4.2  Marriage support 0 0 3 3 1 0 0 0 0 2 0 9 

A.4.2.1  Assist single people to 

find a partner 

0 0 2 0 1 0 0 0 0 0 0 3 

 

Of the 574 comments about support for marriage and family, 565 were about support 

for family including 372 about financial support for families and 147 about other 

forms of family support.  

 

Of the 372 comments about financial support for families, 168 were about tax benefits 

(ñintroducing tax incentives to encourage child birthò), and 136 were about child 

subsidies (ñgovernment should provide more subsidies to children, taking reference 

from the level of Old Age Allowance as the rationale of both allowances was quite 

similarò). 

 

Of the 147 comments about other forms of family support, 126 were about subsidised 

housing (ñnewly-married couples need to be given priority in obtaining a home of 

their ownò). 

 

2.2.2 Fertility and pregnancy support 

 

Table 2.2.2 shows the breakdown of the 435 comments about fertility and pregnancy 

support. 
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Table 2.2.2 Fertility and pregnancy support 

Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.4.3  Fertility and pregnancy 

support 

4 22 16 61 101 31 0 3 5 162 30 435 

A.4.3.1  Pregnancy financial 

support 

2 5 1 11 28 5 0 1 5 48 12 118 

A.4.3.1.1  Fertility treatment 

financial support 

1 2 1 4 10 1 0 0 0 17 4 40 

A.4.3.1.2  One off cash 

payment 

0 0 0 1 3 0 0 1 3 12 0 20 

A.4.3.1.3  Obstetric services 

subsidies 

1 0 0 3 4 0 0 0 0 4 1 13 

A.4.3.1.4  Provide tax 

benefits for pregnancy 

0 0 0 0 1 1 0 0 0 0 1 3 

A.4.3.2  Longer maternity leave 1 3 5 19 15 3 0 1 0 40 5 92 

A.4.3.3  Provide or longer 

paternity leave 

0 1 3 21 23 7 0 1 0 24 3 83 

A.4.3.4  Access to fertility 

treatment 

0 0 1 1 12 5 0 0 0 20 5 44 

A.4.3.4.1  Shorten the waiting 

time of receiving fertility treatment in 

public hospitals 

0 0 0 0 5 3 0 0 0 9 3 20 

A.4.3.4.2  Increase the 

maximum age of women receiving 

fertility treatment in public hospitals 

0 0 0 0 2 0 0 0 0 5 0 7 

A.4.3.4.3  Offer training to 

those doctors who provide fertility 

treatment 

0 0 1 0 1 2 0 0 0 2 0 6 

A.4.3.4.4  Artificial 

insemination with husband's 

semen(AIH) should be provided in 

public hospitals 

0 0 0 0 0 0 0 0 0 1 1 2 

A.4.3.5  Do not support the idea 

of financing fertility treatment 

0 3 2 3 6 4 0 0 0 2 3 23 

A.4.3.5.1  Heavy burden on 0 1 0 0 2 2 0 0 0 0 0 5 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

the financial budget 

A.4.3.5.2  Lower success rate 0 1 0 1 1 1 0 0 0 0 1 5 

A.4.3.5.3   Subsidizing 

reproductive technology might 

encourage women to further delay 

their childbearing 

0 1 0 0 0 0 0 0 0 0 0 1 

A.4.3.6  Education about 

infertility or delayed marriage or child 

bearing 

0 2 2 1 9 1 0 0 0 8 0 23 

A.4.3.6.1  Assign a 

government official or ambassador to 

carry out promotion on giving birth 

0 0 0 0 0 0 0 0 0 1 0 1 

A.4.3.7  Improve fertility 

technology 

1 2 2 2 4 0 0 0 0 5 0 16 

A.4.3.7.1  Side effects of 

fertility treatment 

0 0 1 1 2 0 0 0 0 2 0 6 

A.4.3.7.2  Legislation to cope 

with fertility technology development 

1 1 1 0 1 0 0 0 0 0 0 4 

A.4.3.8  Improve obstetric 

services 

0 0 0 0 2 2 0 0 0 6 1 11 

A.4.3.8.1  Shorten the waiting 

time of taking obstetric examinations 

in public hospitals 

0 0 0 0 1 0 0 0 0 3 1 5 

A.4.3.9  Counseling service for 

pregnant women 

0 0 0 1 1 0 0 0 0 1 1 4 

A.4.3.10  Baby products 0 1 0 0 1 2 0 0 0 0 0 4 

A.4.3.11  Promotion on fertility 

treatment or IVF 

0 0 0 0 0 0 0 0 0 1 0 1 

 

Of the 435 comments about fertility and pregnancy support, 118 were about financial 

support for pregnancy (ñgiving direct subsidy and allowance for pregnancy can help 

people to raise familiesò), 92 about longer maternity leave (ñmaternity leave could be 

extended to three monthsò) and 83 about provision of paternity leave (ñintroduce 10 

days paid paternity leave for men to provide support for this critical time for their 
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spouse and child to prevent postpartum depressionò). 

 

2.2.2 Barriers for marriage and family 

 

Table 2.2.2 shows the breakdown of the 1,231 comments about barriers for marriage 

and family. 

 

Table 2.2.2 Barriers for marriage and family 

Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.4.4  Barriers for marriage and 

family 

14 89 44 70 181 216 0 2 12 355 248 1231 

A.4.4.1  Housing costs 3 17 8 8 46 47 0 0 5 76 53 263 

A.4.4.1.1  Higher housing 

costs limit the size of apartment 

1 4 4 0 9 17 0 0 1 12 11 59 

A.4.4.2  Access to education  3 12 4 7 26 34 0 0 2 64 32 184 

A.4.4.2.1  Access to 

kindergarten or primary or secondary 

school 

2 6 1 2 12 21 0 0 1 24 8 77 

A.4.4.2.3  Access to quality 

education 

1 1 2 3 5 0 0 0 1 13 1 27 

A.4.4.2.4  Access to 

university 

0 0 1 0 2 3 0 0 0 1 5 12 

A.4.4.2.5  Access to 

international schooling 

0 0 0 0 0 1 0 0 0 2 0 3 

A.4.4.2.6  Access to private 

schooling 

0 0 0 0 0 0 0 0 0 1 0 1 

A.4.4.2.7  Access to small 

class teaching 

0 0 0 0 0 0 0 0 0 1 0 1 

A.4.4.3  Higher cost of 

commodities or too costly to raise 

children 

1 17 3 3 20 25 0 0 0 31 34 134 

A.4.4.4  Education costs 1 7 3 14 17 12 0 1 1 30 10 96 

A.4.4.4.1  Free education or 

learning activities 

1 7 1 11 11 2 0 1 1 19 4 58 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.4.4.4.2  Evaluate School 

Fee Remission Scheme 

0 0 0 2 1 5 0 0 0 5 0 13 

A.4.4.4.3  Subsidize 

kindergartens which provide 

transportation and so on 

0 0 0 0 0 0 0 0 0 1 1 2 

A.4.4.5  Competition for milk 

powder 

2 4 1 2 10 7 0 0 0 20 22 68 

A.4.4.6  Education system 0 5 8 2 6 15 0 0 1 13 12 62 

A.4.4.6.1  Lack of education 

about dating or sex education 

0 0 4 0 1 2 0 0 0 2 2 11 

A.4.4.6.2  Long period of 

time for studying delay working which 

is the foundation of marriage 

0 0 1 1 1 4 0 0 0 2 1 10 

A.4.4.7  Long working hours 1 3 2 8 8 11 0 0 0 13 13 59 

A.4.4.8  Low level of salary 1 3 0 2 6 3 0 1 0 22 8 46 

A.4.4.9  Competition for 

hospital places for delivery of baby 

2 3 1 1 4 4 0 0 1 10 17 43 

A.4.4.10  No one take care of the 

children 

0 3 0 1 1 12 0 0 0 10 4 31 

A.4.4.11  Unemployment fears 0 2 2 2 3 3 0 0 1 11 3 27 

A.4.4.12  Social stability 

concerns 

0 1 1 3 1 6 0 0 0 6 7 25 

A.4.4.13  Competition for social 

resources 

0 0 0 1 5 1 0 0 0 13 5 25 

A.4.4.14  Social mobility 0 4 5 1 2 4 0 0 0 6 2 24 

A.4.4.14.1  Career prospect 0 3 2 1 1 1 0 0 0 2 1 11 

A.4.4.15  Political stability fears 0 3 1 2 3 3 0 0 0 3 2 17 

A.4.4.16  Contract job concerns 0 0 1 1 3 0 0 0 0 9 2 16 

A.4.4.17  Young people enjoy 

high standard of living rather than 

giving birth 

0 1 1 1 0 3 0 0 0 1 7 14 

A.4.4.18  Late marriage 0 1 0 0 1 9 0 0 0 0 2 13 

A.4.4.19  Looking after children 0 0 0 2 0 1 0 0 0 5 2 10 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

is time-consuming  

A.4.4.20  Have to support 

retired parents 

0 0 0 1 2 0 0 0 0 2 4 9 

A.4.4.21  Air quality concerns 0 1 0 1 2 3 0 0 0 1 0 8 

A.4.4.22  Society greatly 

emphasizes on intense competition of 

children 

0 0 0 0 0 5 0 0 0 0 3 8 

A.4.4.23  Too easy to obtain 

abortion 

0 0 0 1 5 0 0 0 0 1 0 7 

A.4.4.24  Difficulties in sex life 0 0 1 0 1 2 0 0 0 0 2 6 

A.4.4.25  Too narrow industrial 

base in Hong Kong 

0 0 0 0 2 1 0 0 0 3 0 6 

A.4.4.26  Flexibility in working 

location 

0 0 1 2 1 0 0 0 0 0 0 4 

A.4.4.27  Concern of being 

disconnected to the society 

0 1 0 0 1 0 0 0 0 2 0 4 

A.4.4.28  Large enterprises 

monopolize Hong Kong economy, 

which greatly affects the living of 

Hong Kong people 

0 0 0 1 0 1 0 0 1 1 0 4 

A.4.4.29  Hong Kong society 

advocates sexual diversity 

0 0 0 0 3 0 0 0 0 0 0 3 

A.4.4.30  Environmental 

protection concerns 

0 1 0 1 0 0 0 0 0 1 0 3 

A.4.4.31   Difficult for women 

to find a partner because they have 

achieved higher academic attainment 

and financial independence 

0 0 0 0 1 2 0 0 0 0 0 3 

A.4.4.32  Poor health care 0 0 0 1 0 1 0 0 0 0 0 2 

A.4.4.33   Skewed sex ratio 

(e.g. there were not enough men) 

0 0 1 0 0 0 0 0 0 0 1 2 

A.4.4.34  Increasing divorce 

rate deters people to get married 

0 0 0 1 0 0 0 0 0 0 1 2 

A.4.4.35  Food safety 0 0 0 0 0 1 0 0 0 1 0 2 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.4.4.36  Dual citizenship 

concerns 

0 0 0 0 1 0 0 0 0 0 0 1 

A.4.4.36.1  Children born 

overseas of Hong Kong Permanent 

Residents should be permanent 

residents 

0 0 0 0 1 0 0 0 0 0 0 1 

 

Of the 1,231 comments about barriers for marriage and family, 263 were about 

housing costs, including 59 about this limiting apartment size (ñhousing policy 

discourages some Hong Kong SAR citizens to bear children because of high property 

priceò), 184 were about access to education, including 77 about access to 

kindergartens or schools (ñcouples may need to be worried about a kindergarten place 

even during pregnancy due to the insufficient capacityò), 134 were that it is too costly 

to raise children (ñmany couples nowadays do not want to give birth because they 

think they cannot afford the expenses and resources to raise a childò), 96 were about 

education costs of which 58 were about free education or learning activities 

(ñimplementation of 15-year free education was very important in terms of nurturing 

citizens with qualityò), 68 about competition for milk powder (ñexport controls on 

infant powdered formula should be kept in place to let Hong Kong parents have 

enough infant powdered formula for their infant children, which would 

unquestionably help local parents to raise their childrenò), 62 about the education 

system (ñyoung couples in Hong Kong were not willing to have children because of 

bad education policies like the Direct Subsidy Scheme and spoon-fed educationò) and 

59 about long working hours (ñlong working hours are common in Hong Kong, so 

young couples are generally worried if they would have enough time to take care of 

their childrenò). 

 

2.3 Ageing 

 

Within the 762 comments about ageing, there were 211 comments about active ageing, 

62 comments about the silver hair market, 103 comments about retiring outside Hong 

Kong and 386 comments about elderly services and care. 
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2.3.1 Active ageing 

 

Table 2.3.1 shows the breakdown of the 211 comments about active ageing. 

 

Table 2.3.1 Active ageing 

Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.5.1  Active ageing 0 16 10 34 91 22 0 2 0 26 10 211 

A.5.1.1  Elderly volunteers 0 9 4 6 24 7 0 0 0 11 3 64 

A.5.1.1.1   Provide matching 

services to elderly with different 

interests and skills to choose 

appropriate types of volunteer 

services 0 1 0 0 2 0 0 0 0 1 1 5 

A.5.1.1.2  Offer small 

amount of allowance to elderly 

volunteers 0 0 0 1 0 0 0 0 0 0 1 2 

A.5.1.2  Build age-friendly city 0 2 1 20 26 5 0 1 0 2 2 59 

A.5.1.2.1   Establish barrier 

free community 0 1 0 9 8 3 0 0 0 0 1 22 

A.5.1.2.2   Educate the 

public to respect the elderly 0 0 0 4 6 2 0 0 0 0 1 13 

A.5.1.2.3   Tackle the light 

pollution which affects the living of 

the elderly 0 0 0 0 0 0 0 0 0 0 0 0 

A.5.1.3  Encourage elderly to 

learn 0 3 5 5 19 7 0 0 0 4 0 43 

A.5.1.3.1  Elder Academy 0 2 2 1 5 3 0 0 0 0 0 13 

A.5.1.3.1.1  Limitation of 

programmes 0 0 0 1 3 3 0 0 0 0 0 7 

A.5.1.3.1.1.1  Time 0 0 0 1 1 1 0 0 0 0 0 3 

A.5.1.3.1.1.2  

Programme design 0 0 0 0 1 1 0 0 0 0 0 2 

A.5.1.3.1.1.3  Level of 

charge 0 0 0 0 1 0 0 0 0 0 0 1 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.5.1.3.2  Expand their 

social network 0 0 0 0 6 0 0 0 0 1 0 7 

A.5.1.3.3  Government 

should implement a better strategy of 

education programmes for elderly to 

learn e.g. elderlysô participation in 

programme design 0 0 1 1 2 1 0 0 0 0 0 5 

A.5.1.3.4  Government 

should promote education 

programmes to elderly 0 0 1 0 2 0 0 0 0 0 0 3 

A.5.1.4  Encourage or  

subsidize the elderly to take care of 

their grand children 0 2 0 3 9 2 0 0 0 3 3 22 

A.5.1.5  Provide more facilities 

or places for leisure 0 0 0 0 10 1 0 0 0 3 1 15 

 

Of the 211 comments about active ageing, 64 were about elderly volunteers 

(ñgovernment should help provide opportunities for retirees to continue to work as 

volunteersò) and 59 were about building an age-friendly city (ñbuilding an 

age-friendly environment can improve the quality of life of senior citizensò). 

 

2.3.2 Silver hair market 

 

Table 2.3.2 shows the breakdown of the 62 comments about the silver hair market 

(ñgovernment should encourage the entrepreneurs and businessmen to prepare for the 

silver hair market, which will become popular as the future generation of old people 

will be more open-minded and wealthyò). 
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Table 2.3.2 Silver hair market 

Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.5.2  Silver hair market 0 2 8 15 21 4 0 2 0 7 3 62 

A.5.2.1  Silver hair products 

and services 0 0 5 4 12 3 0 0 0 4 0 28 

A.5.2.1.1  Provide specific 

tours for the elderly 0 0 0 0 3 1 0 0 0 1 0 5 

A.5.2.1.2  Professional 

training courses 0 0 2 0 2 0 0 0 0 0 0 4 

A.5.2.2  Government support 

for silver hair market 0 0 2 8 3 0 0 0 0 1 1 15 

A.5.2.3  Protect elderly against 

unfair trade practices 0 1 1 0 1 1 0 0 0 0 1 5 

 

2.3.3 Retiring outside Hong Kong 

 

Table 2.3.3 shows the breakdown of the 103 comments about retiring outside Hong 

Kong, of which all 103 were about retiring in the mainland (ñsecuring places in care 

homes on the Mainland should be investigated further but only if the standard of 

residential and medical care provided can be guaranteed to be equal to or above that 

available in Hong Kongò). 

 
Table 2.3.3 Retiring outside Hong Kong 

Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.5.3  Retire outside Hong Kong 1 7 6 19 33 11 0 0 1 22 3 103 

A.5.3.1  Retire in Mainland 1 7 6 19 33 11 0 0 1 22 3 103 

A.5.3.1.1  Provide assistance 

to elderly e.g. financial, medical, 

transport, housing 0 3 2 7 17 4 0 0 0 7 1 41 

A.5.3.1.2  Not attractive 0 1 3 6 12 3 0 0 0 11 2 38 

A.5.3.1.2.1  Lower quality 0 1 3 2 5 1 0 0 0 2 0 14 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

of medical services 

A.5.3.1.2.2  Living cost 

increases 0 0 0 1 2 1 0 0 0 2 1 7 

A.5.3.1.2.3  Lower quality 

of living 0 0 0 1 3 0 0 0 0 2 0 6 

A.5.3.1.2.4  Difficult to 

adapt to a new environment 0 0 0 1 0 0 0 0 0 0 0 1 

 

2.3.4 Support  for  the elderly  

 

Table 2.3.4 shows the breakdown of the 386 comments about support for the elderly.  

 

Table 2.3.4 Support for the elderly  

Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

Support for the elderly 3 25 8 59 131 65 0 0 11 58 26 386 

A.5.4  Elderly care services 3 19 5 46 107 48 0 0 11 40 17 296 

A.5.4.1  Financial support 3 11 1 16 21 15 0 0 5 18 2 92 

A.5.4.1.1  Implementation of 

universal retirement protection 

scheme 3 7 0 12 8 5 0 0 2 6 2 45 

A.5.4.1.2  Increase old age 

allowance 0 2 0 2 3 2 0 0 2 3 0 14 

A.5.4.1.3  The threshold of 

concession schemes for elderly 

should be lowered to the age of 60 0 1 0 0 2 1 0 0 1 1 0 6 

A.5.4.1.4   Enhancement or 

promotion of 'money follows the user'  

subsidy model to choose the service 

provider they want 0 0 0 0 2 3 0 0 0 1 0 6 

A.5.4.1.5  Reverse mortgage 0 0 0 0 1 1 0 0 0 2 0 4 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.5.4.1.5.1  Promote the 

implementation of reverse mortgage 0 0 0 0 1 1 0 0 0 1 0 3 

A.5.4.1.5.2  Increase 

number of commercial institutions 

which provide reverse mortgage 0 0 0 0 0 0 0 0 0 1 0 1 

A.5.4.1.6   Concession 

schemes should be implemented in all 

transport services e.g.minibus 0 0 0 0 1 1 0 0 0 1 0 3 

A.5.4.1.7  Cancel asset 

assessment of old age living 

allowance 0 0 0 0 2 0 0 0 0 0 0 2 

A.5.4.1.8  Provide 

investment scheme for elderly in 

order to enhance retirement protection 0 0 0 0 1 0 0 0 0 0 0 1 

A.5.4.2  Residential care 0 5 3 8 39 12 0 0 1 8 5 81 

A.5.4.2.1  Increase 

subsidized residential care services 0 2 1 1 17 6 0 0 0 4 4 35 

A.5.4.2.2  Train more care 

workers 0 1 1 3 8 2 0 0 0 2 1 18 

A.5.4.2.3  Improve 

residential care services 0 0 0 2 2 3 0 0 0 1 0 8 

A.5.4.2.4  Government 

should manage all residential care 

homes 0 0 0 1 0 0 0 0 1 1 0 3 

A.5.4.2.5  Reserve land for 

residential care 0 0 0 0 2 0 0 0 0 0 0 2 

A.5.4.2.6   Government 

should increase the promotion of 

residential care in order to increase 

the acceptance of elderly towards 

living in residental care homes 0 0 0 0 1 0 0 0 0 0 0 1 

A.5.4.3  Medical care 0 0 0 7 31 12 0 0 1 9 8 68 

A.5.4.3.1  Improve the 

quality of medical services 0 0 0 6 20 7 0 0 1 6 7 47 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.5.4.3.1.1  Provide more 

subsidies for medical care 0 0 0 1 4 2 0 0 0 1 1 9 

A.5.4.3.1.2  Increase 

manpower 0 0 0 1 3 1 0 0 0 1 0 6 

A.5.4.3.1.3  Cut the 

waiting time for patients 0 0 0 0 2 2 0 0 0 0 0 4 

A.5.4.3.1.4  Provide more 

geriatric training to medical 

practitioners 0 0 0 1 2 0 0 0 0 0 0 3 

A.5.4.3.1.5   Provide 

integration of medical services 0 0 0 1 1 0 0 0 0 0 0 2 

A.5.4.3.2  Increase 

community healthcare 0 0 0 1 3 2 0 0 0 0 1 7 

A.5.4.3.3  Development of 

Chinese Medicine 0 0 0 0 1 1 0 0 0 2 0 4 

A.5.4.4  Community care 0 3 1 8 12 3 0 0 1 4 2 34 

A.5.4.4.1  Increase 

government funded community care 

services 0 2 0 3 7 0 0 0 0 0 1 13 

A.5.4.4.2  More supporting 

resources such as telecommunication 

technology should be used so that the 

elderly know more about the 

community care services 0 0 0 1 0 0 0 0 0 0 1 2 

A.5.4.5  Improve working 

treatment of care workers so that 

better services will be provided to the 

elderly 0 0 0 2 2 2 0 0 2 0 0 8 

A.5.4.6   Provide assistance 

such as mental support and financial 

incentives to informal carers who take 

care of their elderly spouse or parents 0 0 0 2 1 1 0 0 1 0 0 5 

A.5.5  Provision of elderly 

housing 0 6 3 6 12 12 0 0 0 13 6 58 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.5.5.1  Provide housing 

scheme e.g. Harmonious Families 

Transfer Scheme for elderly to live 

with or near their children 0 5 1 4 3 0 0 0 0 5 1 19 

A.5.5.1.1  Shorten the 

waiting time for the Transfer Scheme 0 1 0 1 0 0 0 0 0 1 0 3 

A.5.5.2  Designate a district for 

the elderly to live 0 1 0 1 3 4 0 0 0 6 1 16 

A.5.5.3  Encourage private 

development or involvement of 

elderly housing 0 0 1 0 2 3 0 0 0 0 3 9 

A.5.5.3.1  Provide financial 

incentives to developers to build 

elderly housing 0 0 0 0 1 0 0 0 0 0 1 2 

A.5.5.4  Establish elderly 

housing with barrier-free standards  0 0 1 1 1 2 0 0 0 0 1 6 

A.5.5.5   Revision of Points 

System of public housing for elderly 0 0 0 0 1 1 0 0 0 0 0 2 

A.5.6  Review MPF 0 0 0 5 5 4 0 0 0 3 0 17 

A.5.6.1  Government, instead 

of financial institutions, should 

manage the MPF 0 0 0 0 1 0 0 0 0 0 0 1 

A.5.6.2  Government should 

increase employers' statutory 

contribution to MPF 0 0 0 0 0 0 0 0 0 1 0 1 

A.5.7  Elderly emotional needs 0 0 0 1 4 1 0 0 0 0 3 9 

A.5.7.1  Provide emotional 

support through community support 

services 0 0 0 1 2 1 0 0 0 0 3 7 

A.5.8  Provide necessities such as 

food to elderly 0 0 0 0 2 0 0 0 0 1 0 3 

A.5.9  Hong Kong as an 

international city, lacks preparedness 

in handling the issue of ageing 0 0 0 1 0 0 0 0 0 1 0 2 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.5.10  Government should not 

reduce the social welfare of elderly 0 0 0 0 1 0 0 0 0 0 0 1 

 
 

Of the 386 comments about elderly support, 296 were about elderly care and 58 were 

about provision of elderly housing (ñimportant questions were whether housing suit 

senior citizens living alone and what incentive there could be to encourage younger 

generations to live with their parents and grandparentsò).  

 

Of the 296 comments about elderly care, 92 were about financial support (ñstressed 

the need to develop universal retirement protection to reduce elderly povertyò), 81 

were about residential care (ñgovernment should continuously increase Residential 

Care Services and Day Care Centresò) and 68 were about medical care (ñgovernment 

should plan the medical policy to cope with the aging of Hong Kong people in the 

futureò). 

 

2.4 Population growth 

 

Table 2.4 shows the breakdown of the 978 comments about population growth. 

 

Table 2.4 Population growth 

Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.10 Population growth 8 18 1 5 173 22 476 0 12 173 90 978 

A.10.1  Population limits 5 12 1 5 76 15 238 0 6 83 38 479 

A.10.1.1  Introduce limits 5 6 0 5 73 11 238 0 6 82 30 456 

A.10.1.2  Do not introduce 

limits 

0 6 1 0 3 4 0 0 0 1 8 23 

A.10.2  Should not aim to increase 

population given current high density 

1 3 0 0 74 4 238 0 3 43 36 402 

A.10.3  Stop all immigration 1 0 0 0 12 1 0 0 0 36 11 61 

A.10.3.1  Stop immigration of 1 0 0 0 6 0 0 0 0 27 6 40 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

people from China 

A.10.3.2  Stop immigration of 

people from Southeast Asia 

0 0 0 0 3 0 0 0 0 1 0 4 

A.10.4  Need better infrastructure 

to cope with population growth e.g 

commercial building, hospital places 

and transport 

1 3 0 0 8 2 0 0 2 8 4 28 

A.10.5  Dissuade non-local 

graduates to stay in Hong Kong 

0 0 0 0 3 0 0 0 1 3 1 8 

 

Of the 978 (more than half through channel SCP) comments about population growth, 

456 (more than half through channel SCP) were about introducing population limits 

(ñthe proposition of no upper limit for population was absurdò) and 402 (more than 

half through channel SCP) were about not aiming to increase population given the 

current population density (ñdo not agree that Hong Kong needs population growth to 

cope with a rapidly ageing population by adding people to the shrinking workforce to 

maintain competitiveness, given that we do not have unlimited resources to cope with 

the increasing population, both residents and visitorsò) and 61 about stopping all 

immigration (ñGovernment should stop all new immigration to Hong Kongò). 

 

2.5 Quality of life  

 

Table 2.5 shows the breakdown of the 168 comments about quality of life, including 

104 that the consultation focuses too much on manpower or the economy and too little 

on quality of life (ñthe whole paper gives the impression that itôs more like a human 

resource policy rather than a population policy, but we should be talking more about 

the quality of life of people in Hong Kongò)
6
. 

  

                         

6
 This comment appears here together with other comments on quality of life instead of with the other 

consultation process comments in section 2.8 
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Table 2.5 Quality of life 

Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.11 Quality of life 4 18 4 22 30 49 0 0 2 9 30 168 

A.11.1  The consultation focuses 

too much on manpower or economy 

and too little on quality of life 

4 12 3 10 13 37 0 0 0 3 22 104 

A.11.2 Hong Kong should aim to 

improve the quality of life 

0 3 0 9 11 10 0 0 2 5 4 44 

A.11.3 How to enhance quality of 

life in HK 

0 3 1 3 6 0 0 0 0 0 1 14 

A.11.4 Quality of life is 

deteriorating in Hong Kong 

0 0 0 0 0 2 0 0 0 1 3 6 

 

2.6 Other population issues 

 

Table 2.6 shows the breakdown of the 616 comments about other population issues. 

 

Table 2.6 Other population issues 

Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.6  Other population issues 6 27 19 21 131 67 0 0 25 231 89 616 

A.6.1  Type II children 0 10 6 5 29 10 0 0 12 59 25 156 

A.6.1.1 Review the issue of 

HKID card to Type II children 

0 1 0 1 9 1 0 0 2 37 8 59 

A.6.1.1.1  Review the 

entitlements of Type II children 

0 0 0 1 6 1 0 0 1 19 3 31 

A.6.1.1.2  Issue HKID card 

to Type II children only after the 

Mainland parents paid all obstetric 

charges 

0 0 0 0 0 0 0 0 0 1 0 1 

A.6.1.2  Do not allow mainland 0 1 1 1 3 0 0 0 3 11 4 24 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

mothers to give birth in Hong Kong 

A.6.1.3  Coping with 

educational demand 

0 5 2 2 3 3 0 0 3 1 1 20 

A.6.1.3.1  Ask them to study 

in Mainland 

0 1 2 0 2 0 0 0 2 0 1 8 

A.6.1.3.2  Establish schools 

on the border 

0 1 0 1 0 1 0 0 1 0 0 4 

A.6.1.4  Serve as a relief to the 

job market after they grow up 

0 1 1 0 6 2 0 0 0 0 4 14 

A.6.1.5  Project their return rate 

for better service planning 

0 2 0 1 3 1 0 0 1 2 1 11 

A.6.1.6  Encourage them not to 

return to Hong Kong 

0 0 0 0 1 1 0 0 1 4 3 10 

A.6.1.7  Encourage them to 

return to Hong Kong 

0 0 0 0 1 2 0 0 2 2 1 8 

A.6.1.8 ñZero delivery quotaò of 

obstetric services should be 

terminated 

0 0 2 0 2 0 0 0 0 0 1 5 

A.6.1.9 Do not allow the parents 

of Type II children to apply for 

one-way permit 

0 0 0 0 0 0 0 0 0 2 2 4 

A.6.1.10  Provide supervision 

or accommodation for type II children 

whose parents are not in Hong Kong 

0 0 0 0 1 0 0 0 0 0 0 1 

A.6.2  Individual Visit Scheme 1 0 0 0 9 2 0 0 4 93 8 117 

A.6.2.1  Abolish the scheme or 

limit the number of individual visitors 

1 0 0 0 4 2 0 0 1 68 4 80 

A.6.2.2  Limit or cancel 

Multi -entry Permit 

0 0 0 0 2 0 0 0 3 15 4 24 

A.6.2.3  Authority to approve 

Individual Visit Scheme or 

Multi -entry Permit 

0 0 0 0 1 0 0 0 0 4 0 5 

A.6.2.4  Impose arrival tax 0 0 0 0 1 0 0 0 0 4 0 5 

A.6.2.5  Impose departure tax 0 0 0 0 1 0 0 0 0 1 0 2 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.6.2.6  Designate a district 

along the boundary for the activities 

of individual visitors 

0 0 0 0 0 0 0 0 0 1 0 1 

A.6.3  Population projections 0 2 5 1 29 5 0 0 5 10 9 66 

A.6.3.1  Government is unable 

to do projections 

0 0 0 0 21 0 0 0 0 5 5 31 

A.6.3.2  Question accuracy of 

projections 

0 1 3 0 2 2 0 0 5 3 0 16 

A.6.3.3   Set a target of 

population growth rate 

0 1 0 0 1 2 0 0 0 0 2 6 

A.6.4  The government should 

prioritize the interests of Hong Kong 

people in population policy 

3 1 0 1 11 2 0 0 0 29 8 55 

A.6.5  Population policy should 

have long-term planning 

0 4 1 3 4 14 0 0 0 2 11 39 

A.6.6  Quality of population is 

more important than quantity 

0 4 1 3 5 8 0 0 0 7 9 37 

A.6.7  Reduce the number of 

university places for mainland 

students 

0 0 0 0 7 3 0 0 1 16 6 33 

A.6.8  Government should 

implement strategies or policies to 

support the industries development 

1 0 0 4 13 10 0 0 0 1 3 32 

A.6.9  Make use of population 

data of Census to formulate a 

long-term population policy 

0 2 4 1 4 6 0 0 0 1 0 18 

A.6.10 Environment conservation, 

living space, better urban planning 

and so on should also be taken into 

account of a sustainable economy 

0 0 0 1 6 3 0 0 0 4 2 16 

A.6.11 The government should 

establish a balance between 

population growth and the people's 

livelihood 

1 1 0 1 3 0 0 0 0 2 2 10 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.6.12 Implement policy to 

discourage emigration of Hong Kong 

people 

0 2 1 0 1 1 0 0 2 2 1 10 

A.6.13 Population policy should be 

implemented with economic 

strategies 

0 1 0 1 0 1 0 0 0 2 3 8 

A.6.14  Implement euthanasia of 

heavily sick people to solve the 

problem of high population 

0 0 0 0 3 0 0 0 0 2 1 6 

A.6.15 Establish economic 

development blueprint 

0 0 0 0 2 2 0 0 0 0 1 5 

A.6.16 Tackle illegal immigration 0 0 0 0 2 0 0 0 1 1 0 4 

A.6.17 Tighten the approval of 

right of abode or examine the identity 

of refugees to prevent them from 

staying in Hong Kong  

0 0 0 0 3 0 0 0 0 0 0 3 

A.6.18 Population policy should 

combine social policies like housing 

or welfare 

0 0 1 0 0 0 0 0 0 0 0 1 

 

Of the 616 comments about other population issues, 156 were about Type II children, 

including 59 (more than half through channel WF) wanting a review of their ID card 

entitlement, 117 (more than half through the channel WF) about the individual visit 

scheme, 66 about population projections (ñunfortunately, the upper limit of population 

of Hong Kong was not mentioned in the consultation material and the government 

failed to relate housing demand with the populationò), and 55 about the government 

prioritizing the interests of Hong Kong people (ñpopulation policy should be based on 

the interests on Hong Kong citizensò). 

 

Of the 117 (more than half through channel WF) comments about the Individual Visit 

Scheme, 80 (more than half through channel WF) were about limiting or abolishing 

the scheme (ñabolish the Individual Visit Schemeò). 
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2.7 Other issues 

 

Table 2.7 shows the breakdown of the 432 comments about other issues, of which 98 

were about housing, including 53 about more public housing (ñgovernment should 

provide more small public housing flats for youth to live in Hong Kongò), 72 about 

health (ñimplement a voluntary Medical Insurance Scheme as soon as possibleò) and 

63 about education (ñsuggest to provide more education for the next generation about 

social responsibilities, generosity, respect, earn from effort, which are important core 

values, because Hong Kong people are becoming more and more materialistic which 

diminishes our qualityò) and 52 about welfare (ñreduce all existing subsidies and the 

amount of CSSAò). 

 

Table 2.7 Other issues 

Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.7  Other issues 6 21 27 43 117 34 0 0 19 118 47 432 

A.7.1  Housing 5 4 1 8 20 7 0 0 10 32 11 98 

A.7.1.1  More public housing 1 3 0 6 13 2 0 0 6 17 5 53 

A.7.1.1.1  Relax the 

requirement of applying for public 

housing 

0 0 0 2 2 0 0 0 0 5 3 12 

A.7.1.1.2  Public housing 

should be given to Hong Kong 

permanent residents first 

0 0 0 1 0 0 0 0 0 4 0 5 

A.7.1.1.3  Review public 

housing entitlement annually to 

release flats 

0 0 0 1 2 0 0 0 0 1 0 4 

A.7.1.1.4  Review vacant flats 0 0 0 0 2 1 0 0 0 0 0 3 

A.7.1.1.5  Increase the living 

area per person 

0 0 0 0 1 0 0 0 0 1 0 2 

A.7.1.1.6  Tenants Purchase 

Scheme should be adopted in more 

housing estates 

0 0 0 0 0 0 0 0 1 0 0 1 

A.7.1.1.7   Allow the 0 0 0 0 0 0 0 0 1 0 0 1 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

university graduates to apply for 

public housing 

A.7.1.2  Government should 

lower the property price of Hong 

Kong 

2 1 0 1 3 2 0 0 2 3 3 17 

A.7.1.3  More Home Ownership 

Housing 

1 0 0 0 1 1 0 0 0 4 0 7 

A.7.1.4  Review special 

measures which stabilize the property 

market 

1 0 0 0 1 1 0 0 1 0 2 6 

A.7.1.5  Redevelop old 

buildings 

0 0 0 0 1 0 0 0 0 3 0 4 

A.7.1.6  Government should 

provide more land for housing 

0 0 1 1 0 1 0 0 0 1 0 4 

A.7.1.7  Implement policy to 

tackle vacant private flats 

0 0 0 0 1 0 0 0 1 0 1 3 

A.7.1.8  Studies on the 

possibility of development of rock 

cavern 

0 0 0 0 0 0 0 0 0 2 0 2 

A.7.1.8.1  Solve the housing 

problems 

0 0 0 0 0 0 0 0 0 1 0 1 

A.7.1.9  Limit the number of 

houses that people can buy 

0 0 0 0 0 0 0 0 0 2 0 2 

A.7.2  Health 0 4 9 11 15 5 0 0 3 19 6 72 

A.7.2.1  Healthcare financing 0 0 1 6 5 1 0 0 1 9 1 24 

A.7.2.1.1  Implement 

voluntary Medical Insurance Scheme 

0 0 1 3 4 0 0 0 1 8 0 17 

A.7.2.1.1.1  Offer 

diversified insurance plans 

0 0 0 0 1 0 0 0 0 1 0 2 

A.7.2.1.1.2  Provide tax 

incentive 

0 0 0 0 1 0 0 0 0 0 0 1 

A.7.2.1.1.3  Encourage 

people to use private hospital services 

0 0 0 0 0 0 0 0 0 1 0 1 

A.7.2.1.2  Set up partly 0 0 0 1 0 0 0 0 0 1 0 2 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

government-subsidized hospitals 

A.7.2.2  More public hospitals 0 2 0 1 3 4 0 0 2 1 1 14 

A.7.2.2.1  Improve the 

services of hospitals 

0 0 0 1 1 0 0 0 0 0 1 3 

A.7.2.3  Education about health 

or environmental protection to 

enhance the awareness of improving 

health 

0 1 2 1 3 0 0 0 0 4 0 11 

A.7.2.4  Manpower planning or 

prediction is needed for those 

industries with labour or talent 

shortage, like health care  

0 0 6 2 2 0 0 0 0 0 0 10 

A.7.2.5  Improve air quality to 

improve health of Hong Kong people 

0 0 0 1 1 0 0 0 0 2 4 8 

A.7.2.6  Improve food safety 0 0 0 0 0 0 0 0 0 3 0 3 

A.7.2.7  A centralized 

governing system should be set up for 

the health care industry, coordinating 

or monitoring the service provided by 

the public and private hospitals 

0 0 0 0 1 0 0 0 0 0 0 1 

A.7.2.8   The government 

should implement a healthcare policy 

to ensure the health of population so 

that the social cost could be reduced 

0 1 0 0 0 0 0 0 0 0 0 1 

A.7.3  Education 1 4 6 11 22 5 0 0 0 12 2 63 

A.7.3.1  Change the gender role 

stereotype  e.g. encourage men to 

take up responsibility in housework 

0 2 1 5 9 3 0 0 0 1 1 22 

A.7.3.2  Moral education to 

enhance the quality of people 

0 1 0 2 4 0 0 0 0 7 1 15 

A.7.3.3  Enhance language 

standards e.g. English or Putonghua 

0 1 4 0 6 0 0 0 0 1 0 12 

A.7.3.4  Subsidize early 

childhood education which is the 

0 0 0 2 2 2 0 0 0 2 0 8 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

foundation of population quality 

A.7.3.5  Provide more support to 

the children with disabilities, e.g. 

pre-education training 

1 0 0 0 1 0 0 0 0 1 0 3 

A.7.3.6   Improve primary 

education 

0 0 1 2 0 0 0 0 0 0 0 3 

A.7.4  Welfare 0 3 1 3 11 1 0 0 1 25 7 52 

A.7.4.1  Review CSSA or social 

welfare 

0 3 1 3 10 1 0 0 1 23 5 47 

A.7.4.2  Provide subsidies (apart 

from CSSA) to single-parent families 

0 0 0 0 1 0 0 0 0 2 2 5 

A.7.5  Finance 0 0 3 2 7 0 0 0 3 18 8 41 

A.7.5.1  Revise taxation system 0 0 2 2 4 0 0 0 0 5 4 17 

A.7.5.2  Introduce new taxes 0 0 0 0 1 0 0 0 3 11 1 16 

A.7.5.3  Utilize the fiscal 

reserve 

0 0 1 0 1 0 0 0 0 1 3 6 

A.7.5.4  Reduce the salary of top 

government officials 

0 0 0 0 1 0 0 0 0 0 0 1 

A.7.5.5   Hong Kong dollars 

should be pegged with Renminbi so 

that wages rise can be more in line 

with inflation 

0 0 0 0 0 0 0 0 0 1 0 1 

A.7.6  Land planning 0 2 4 3 5 7 0 0 1 3 7 32 

A.7.6.1  Better urban planning 0 1 4 3 3 4 0 0 0 2 4 21 

A.7.6.2  The boundary can be 

pushed northwards in order to release 

more land from Mainland 

0 1 0 0 2 3 0 0 1 1 3 11 

A.7.7.   Distribution of living 

resources e.g. food and houses should 

be considered into population policy 

0 1 0 0 19 3 0 0 0 3 1 27 

A.7.8.  Build up an inclusive 

society 

0 2 1 1 3 1 0 0 0 0 5 13 

A.7.9.  Reduce bureaucracy 0 0 2 3 3 3 0 0 1 0 0 12 

A.7.10  Elderly 0 0 0 1 4 2 0 0 0 1 0 8 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.7.10.1  Universal retirement 

protection scheme should not be 

implemented 

0 0 0 1 0 2 0 0 0 1 0 4 

A.7.10.2   Implement a better 

policy of handling with burial issue 

0 0 0 0 4 0 0 0 0 0 0 4 

A.7.11  Target increased 

proportion of foreign tourists 

0 1 0 0 2 0 0 0 0 2 0 5 

A.7.12  Adoption of overseas 

children 

0 0 0 0 2 0 0 0 0 1 0 3 

A.7.13  Train more social workers 

to promote family education, career 

planning etc 

0 0 0 0 2 0 0 0 0 1 0 3 

A.7.14  More orphan house to 

prevent abortion and abandonment of 

infants 

0 0 0 0 2 0 0 0 0 1 0 3 

 

2.8 Public engagement process 

 

Table 2.8 shows the breakdown of the 201 comments about the PE process, of which 

159 were about the information in the consultation, including 133 about there being 

insufficient information (ñexpected the government to help the young generation by 

making space for them for childbearing, but the whole document did not suggest any 

measuresò)
7
. 

 

Table 2.6 Public engagement process 

Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.8  Consultation Process feedback 8 20 10 13 28 57 0 0 3 17 45 201 

A.8.1  Information in consultation 7 20 7 8 19 51 0 0 1 14 32 159 

                         

7
 Feedback about quality of life is shown in that section. 
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Code 

Divided by Channels 

Total 

PF PCP FGE WSL WSNL M SCP OS TH WF 

 

IM 

 

A.8.1.1  Insufficient information 6 18 3 6 16 43 0 0 1 14 26 133 

A.8.1.2  Information is 

misleading 

1 2 1 1 3 8 0 0 0 0 6 22 

A.8.2  Engagement process 1 0 3 5 9 6 0 0 2 3 13 42 

A.8.2.1  Fake consultation 1 0 2 2 1 5 0 0 1 1 12 25 

A.8.2.2  The content of 

advertisement or promotion is 

misleading 

0 0 1 3 2 1 0 0 1 0 1 9 

A.8.2.3   The  consultation 

period should be extended 

0 0 0 0 2 0 0 0 0 1 0 3 

A.8.2.4  More promotion about 

the details of public forums 

0 0 0 0 1 0 0 0 0 0 0 1 

A.8.2.5  Online moderated 

forum needed 

0 0 0 0 1 0 0 0 0 0 0 1 

A.8.2.6  More convenient 

locations for forums 

0 0 0 0 0 0 0 0 0 1 0 1 

A.8.2.7  More public forums for 

different stakeholders 

0 0 0 0 1 0 0 0 0 0 0 1 

A.8.2.8  More consultation 

documents provided in different 

districts 

0 0 0 0 1 0 0 0 0 0 0 1 
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Chapter 3: Conclusions 

 

Female participation in the labour force 

There was a clear consensus that it is possible to increase female participation in the 

labour force, with many constructive suggestions about how to achieve this, including 

better child care services, more family-friendly workplaces, more part-time jobs and 

better retraining. These would reduce the instance of women being forced to choose 

between having children and working. More specifically child care services could be 

improved through better child care provision in the community, such as through 

increased government support for child care in the community, expansion of the 

Neighbourhood Support Child Care Project and provision of after-school care. That 

would address the frequently expressed concerns about the difficulty in finding 

affordable and reliable child care services in the community, especially given the 

current difficulties in retaining good domestic helpers. For a more family friendly 

workplace, common suggestions included flexible working hours, allowing parents to 

take leave when their children are sick, rainstorm or typhoon warnings or school 

holidays and increased support for working from home. 

 

Retirement age 

There was strong support expressed for increasing the normal retirement age in 

general, for allowing employees to choose their retirement age and for government 

departments providing job opportunities to the elderly first and for encouraging 

private employers to hire old people possibly through tax benefits or subsidies. 

Although there was general support for increasing the normal retirement age, there 

was also widespread concern (especially through signature campaigns) about the 

adverse affect on younger workers, particularly for civil servants, for whom there was 

not a clear consensus in favour of increased normal retirement age.  In addition, 

there was support expressed for allowing physically fit employees to continue to 

work. 

 

New arrivals 

For new arrivals, there was substantial feedback (especially through signature 

campaigns) about the One-Way Permit Scheme, about fake marriages and specifically 

about the burden on Hong Kong.  Many of the comments about the One-Way Permit 

Scheme (dominated by signature campaigns) were about Hong Kong taking over the 

authority for issuing permits, imposing screening criteria, reducing the quota, and 

retaining household registration in the Mainland so that they could return to the 

Mainland if they cannot adapt. There were also suggestions of training to help 
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integration. In some cases there were suggestions about stopping family reunion for 

future marriages. There was also concern expressed about the seven-year residence 

requirement for entitlement to selected government welfare and services. 

 

People with disability  

There was no strong theme in the comments about disability, but the most popular 

response was about encouraging employers to hire people with disability. 

 

Ethnic minorities 

The key suggestions for ethnic minorities in the workforce were about employment 

including training, Chinese language training support and integration into the 

community. 

 

Manpower quality and education 

There were many comments about the need to improve provision of vocational 

education including the promotion of career development for less attractive jobs, 

about ensuring that post-secondary education matches labour market/social needs, 

about improving university education, additional support for continuing education and 

the Qualifications Framework, as well as about sub-degree courses. 

 

Admission of talents 

The major issues raised about admission of talents were the barriers to talents, such as 

limited nursery/kindergarten/school places, the need for government to be more 

proactive and to provide incentives to encourage non-local students to stay and work 

and the need for prioritizing specific industries in admitting talent. 

 

Hong Kong emigrants and their children as returnees 

There were no strong themes on Hong Kong emigrants and their children, but the 

most common themes were barriers and the need to reach out. 

 

Importation of low -skilled workers 

There was a lot of feedback on importation of low-skilled labour, particularly through 

signature campaigns that emphasize the need to protect existing local low-skilled 

workers and wanting stringent requirements to approve the working visas. There is no 

consensus about the need for importing these workers, with both positive and negative 

views widely expressed. There were suggestions of a focus on the manpower shortage 

in less attractive industries, e.g. construction or care service and similarly about 
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prioritizing industries with need. Overall there was no consensus about the 

importation of low-skilled workers. 

 

Other comments on importation of labour and immigration schemes  

Of the other comments on importation of labour and immigration schemes without 

specific reference to the qualifications or skill-levels (i.e. not relating to low-skilled 

workers or talents), many were about protecting local labour by employing them first 

or raising wages. Again, in the general context there were split views about whether 

labour importation is necessary. 

 

Other manpower issues 

There were also many comments about other manpower issues, including encouraging 

those on welfare and CSSA recipients who are capable of work to work, 

implementing standard working hours, suggestions of developing new industries with 

new job opportunities and encouraging recognition of overseas qualifications. 

 

Support for marriage and family 

There were many comments encouraging enhanced support for family, covering 

family financial support, such as tax benefits and child subsidies and other forms of 

support such as subsidized housing for families. 

 

Fertility and pregnancy support 

There were many comments encouraging enhanced support for fertility and pregnancy, 

including financial support for pregnancy, longer maternity leave and provision of 

paternity leave. 

 

Barriers for marriage and family  

There were many comments about the barriers for marriage and family, such as 

housing costs including the impact on apartment size, access to education including 

kindergartens and schools, too costly to raise children including education costs, 

concerns about competition for milk powder, the education system and long working 

hours. 

 

Active ageing 

There were many suggestions about active ageing, including the potential of elderly 

volunteers and building Hong Kong into an age-friendly city. 
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Silver hair market  

There were relatively few comments about the silver hair market, and the main theme 

was the potential of this emerging market. 

 
 

Retiring outside Hong Kong 

There was no common theme for comments about retiring outside Hong Kong, except 

that the destination is the Mainland. 

 

Support  for the elderly  

There were many comments about the need for enhanced support for the elderly, 

including financial support, residential care and medical care and the provision of 

elderly housing. 

 

Population growth 

There were many concerns expressed about population growth (largely through 

signature campaigns), about wanting population limits or not aiming to increase 

population, given the current density. 

 

Quality of life  

There was concern that the consultation focused too much on manpower or the 

economy and too little on quality of life. 

 

Other population issues 

There was concern expressed about Type II children and suggestions to abolish the 

Individual Visit Scheme (largely expressed through web forums). There were also 

concerns expressed about population projections, and for government to prioritize the 

interests of Hong Kong people. 

 

Other general issues 

Other general issues that were raised in the PE process, but are outside the scope of 

the consultation document, were housing, specifically more public housing, health 

and education. 

 

Public engagement process 

The main area of concern about the PE process was the lack of sufficient information. 
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Annex A  List of public forum 

 

All concerns and views from 3 public fora (3 summaries) were collected and included 

in the qualitative analysis. 

 

Table A List of public forum 

Item Date Details 

1 16 Nov 2013 Public Forum (Wan Chai) 

2 30 Nov 2013 Public Forum (Tuen Mun) 

3 25 Jan 2014 Public Forum (Yau Tong) 
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Annex B  List of public consultative platforms 

 

All concerns and views from Special House Committee of Legislative Council 

meeting (2 summaries), District Council (18 summaries), Advisory and Statutory 

Bodies (12 summaries) were collected and included in the qualitative analysis. 

 

Table B.1 List of public consultative platforms (Legislative Council) 

Item Date Details 

1 08 Nov 2013 Special House Committee of Legislative Council meeting 

2 07 Feb 2014 Special House Committee of Legislative Council meeting 

 

Table B.2 List of public consultative platforms (District Council)  

Item Date Details 

1 31 Oct 2013 Yau Tsim Mong District Council 

2 
04 Nov 2013 

Northern District Council (Social Services, Labour and Economic 

Affairs Committee) 

3 12 Nov 2013 Sai Kung District Council 

4 05 Nov 2013 Kwun Tong District Council  

5 05 Nov 2013 Tuen Mun District Council  

6 07 Nov 2013 Tai Po District Council  

7 12 Nov 2013 Wan Chai District Council  

8 
12 Nov 2013 

Wong Tai Sin District Council (Community Building, Cultural 

and Recreational Affairs Committee) 

9 
14 Nov 2013 

Central and Western District Council (Culture, Leisure & Social 

Affairs Committee) 

10 14 Nov 2013 Kowloon City District Council  

11 21 Nov 2013 Shatin District Council  

12 21 Nov 2013 Sham Shui Po District Council (Community Affairs Committee) 

13 25 Nov 2013 Islands District Council 

14 
25 Nov 2013 

Southern District Council (Community Affairs and Tourism 

Development Committee) 

15 25 Nov 2013 Yuen Long District Council 

16 26 Nov 2013 Tsuen Wan District Council 

17 06 Dec 2013 Kwai Tsing District Council (Community Affairs Committee) 

18 12 Dec 2013 Eastern District Council 

  

http://www.legco.gov.hk/yr13-14/chinese/hc/minutes/hc20131108a.pdf
http://www.legco.gov.hk/yr13-14/chinese/hc/minutes/hc20140207a.pdf
http://www.districtcouncils.gov.hk/ytm/doc/en/dc_meetings_minutes/Synopsis%20of%20the%20Meeting%20of%2013th%20(2012-2015)%20dc.pdf
http://www.districtcouncils.gov.hk/north/doc/tc/committee_meetings_minutes/ssleac/ssleac_2012-2015_minutes_13_ch.pdf
http://www.districtcouncils.gov.hk/north/doc/tc/committee_meetings_minutes/ssleac/ssleac_2012-2015_minutes_13_ch.pdf
http://www.districtcouncils.gov.hk/sk/doc/en/dc_meetings_minutes/DC_13_6_me.pdf
http://www.districtcouncils.gov.hk/kt/doc/en/dc_meetings_minutes/DC_13E.pdf
http://www.districtcouncils.gov.hk/tm/doc/en/2013/dc/minutes/dc_13th_report_20131105.pdf
http://www.districtcouncils.gov.hk/tp/doc/en/dc_meetings_minutes/2013/TPDC-Minutes-Eng(07.11.2013)(final).pdf
http://www.districtcouncils.gov.hk/wc/doc/en/dc_meetings_minutes/minutes/2013/4th_dc_minutes_13_e.pdf
http://www.districtcouncils.gov.hk/wts/doc/common/committee_meetings_minutes/CBC_M13_M.pdf
http://www.districtcouncils.gov.hk/wts/doc/common/committee_meetings_minutes/CBC_M13_M.pdf
http://www.districtcouncils.gov.hk/central/doc/en/committee_meetings_minutes/clsac/2012_2013/11.doc
http://www.districtcouncils.gov.hk/central/doc/en/committee_meetings_minutes/clsac/2012_2013/11.doc
http://www.districtcouncils.gov.hk/klc/doc/en/dc_meetings_minutes/4DC_12esum.pdf
http://www.districtcouncils.gov.hk/st/doc/en/dc_meetings_minutes/dc_minutes_13_11_en.pdf
http://www.districtcouncils.gov.hk/ssp/doc/common/committee_meetings_minutes/CAC_12M(21-11-2013).pdf
http://www.districtcouncils.gov.hk/south/doc/en/committee_meetings_minutes/CATC/Mins%2012.pdf
http://www.districtcouncils.gov.hk/south/doc/en/committee_meetings_minutes/CATC/Mins%2012.pdf
http://www.districtcouncils.gov.hk/yl/doc/en/dc_meetings_minutes/2013/yldc(2013)_4th_special_summary(eng).pdf
http://www.districtcouncils.gov.hk/tw/doc/en/dc_meetings_minutes/DC%20Minutes_26.11.2013.pdf
http://www.districtcouncils.gov.hk/kc/doc/en/committee_meetings_minutes/CAC/cac06_me.pdf
http://www.districtcouncils.gov.hk/east/doc/en/dc_meetings_minutes/edc_11th_minutes_131212_en.pdf
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Table B.3 List of public consultative platforms (Advisory and Statutory 

Bodies) 

Item Date Details 

1 01 Nov 2013 Women's Commission  

2 21 Nov 2013 Family Council  

3 26 Nov 2013 Rehabilitation Advisory Committee 

4 27 Nov 2013 Commission on Youth 

5 16 Dec 2013 Manpower Development Committee 

6 18 Dec 2013 Labour Advisory Board 

7 09 Jan 2014 
Sub-committee on the Promotion of Family Core Values and 

Family Education, Family Council 

8 22 Jan 2014 University Grant Committeeôs Meeting with Heads of Institutions 

9 24 Jan 2014 International Business Committee 

10 28 Jan 2014 Elderly Commission 

11 15 Feb 2014 Commission on Strategic Development 

12 20 Feb 2014 Economic Development Commission 
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Annex C  List of focus groups and events 

 

All concerns and views from 14 focus groups and events conducted with stakeholders 

were collected and included in the qualitative analysis. The 14 summaries included 11 

focus groups or events that SSRC was invited to attend for recording and note taking 

and 3 events that SSRC was not invited to attend and recordings or meeting notes 

were provided for summarize the views. 

 

Table C.1 List of focus groups and events attended by SSRC  

Item Date Details Nature 

1 03 Dec 2013 Focus Group (New sources of workforce) Focus group 

2 05 Dec 2013 Focus Group (Social integration) Focus group 

3 05 Dec 2013 Focus Group (All topics for think tanks) Focus group 

4 09 Dec 2013 Focus Group (All topics for academia) Focus group 

5 09 Dec 2013 Multi -Stakeholder Seminar Series on Population 

Policy for Hong Kong Topic: Removing Barriers 

on Fertility: How far we can go? 

Event 

6 11 Dec 2013 Focus Group (Education and training) Focus group 

7 12 Dec 2013 Focus Group (Families and women's 

employment) 

Focus group 

8 17 Dec 2013 Ҭ ≠  Consultative 

session 

9 17 Dec 2013 Focus Group (Active ageing) Focus group 

10 20 Jan 2014 Youth Exchange Session Forum 

11 11 Feb 2014 HKCSS Focus Group on Ethnic Minorities Focus group 
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Table C.2 List of focus groups and events (SSRC was not invited to attend and 

recordings or meeting notes were provided for analysis) 

Item Date Details Nature 

1 15 Nov 2013 The Chinese Manufacturers' Association of 

Hong Kong 

Consultative 

session 

2 28 Nov 2013 Associate Members of Central Policy Unit Consultative 

session 

3 06 Jan 2014 The Hong Kong Coalition of Professional 

Services 

Forum 

 

A total of 21 focus groups or events that SSRC was not invited to attend and no 

recordings or meeting notes were provided for analysis. The majority of participants 

of these events had separately put forth written submissions and their views so 

submitted were included in the analysis. 

 

Table C.3 List of focus groups and events (SSRC was not invited to attend and no 

meeting material was provided for analysis) 

Item Date Details Nature 

1 19 Nov 2013 Federation of Hong Kong Industries*  Consultative 

session 

2 27 Nov 2013 Hong Kong Subsidized Secondary Schools 

Council*  

Consultative 

session 

3 02 Dec 2013 Manpower Committee of Hong Kong General 

Chamber of Commerce*  

Consultative 

session 

4 04 Dec 2013 Hong Kong General Chamber of Commerce*  Consultative 

session 

5 12 Dec 2013 The Chinese General Chamber of Commerce*  Consultative 

session 

6 20 Dec 2013 Liberal Party*  Briefing, 

consultative 

session 

7 03 Jan 2014 Democratic Alliance for the Betterment and 

Progress of Hong Kong (DAB)*  

Briefing, 

consultative 

session 

8 07 Jan 2014 Hong Kong Institute of Human Resource 

Management*   

Consultative 

session 
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Item Date Details Nature 

9 17 Jan 2014 Ḥ ףּ *  Consultative 

session 

10 22 Jan 2014 Committee on Self-financing Post-secondary 

Education and Industry Training Advisory 

Committees 

Consultative 

session 

11 22 Jan 2014 Subsidised Primary School Council  Consultative 

session 

12 28 Jan 2014 Hong Kong Council of Social Services 

(HKCSS) Focus Group on Childcare*  

Focus group 

13 07 Feb 2014 HKCSS Focus Group on Persons with 

Disabilities*  

Focus group 

14 08 Feb 2014 Vocational Training Council's Brainstorming 

Session on Population Policy*  

Consultative 

session 

15 12 Feb 2014 SD Advocates Ltd.* Consultative 

session 

16 14 Feb 2014 HKCSS ֲ Ὲ *  Forum 

17 18 Feb 2014 HKCSS ֜ *  Forum 

18 19 Feb 2014 Advisory Committee on Admission of Quality 

Migrants and Professionals 

Consultative 

session 

19 19 Feb 2014 ֲ *  Forum 

20 20 Feb 2014 Society of Community Organisation* (new 

arrivals) 

Consultative 

session 

21 21 Feb 2014 Institute of Future Cities, Chinese University of 

Hong Kong*  

Forum 

 

Note: ñ*ò denotes organisations which had sent in written submissions. 
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Annex D  List of written submissions with  organization / company letterhead 

 

99 written submissions including either by soft or hard copies with an organization or 

company letterhead were included in the qualitative analysis. 

 

Table D.1 List of written submissions with organization/ company letterhead 

Item Name of organization/ company (with letterhead) 

D0001 Against Child Abuse ᾬ  

D0002 
Young Engineers in Society of Association of Engineering Professionals in 

Society Ḇ -  

D0003 Business and Professionals Alliance for Hong Kong  

D0004 
Catering and Hotels Industries Employees General Union 

 

D0005 Chatteris Educational Foundation 

D0006 Christian & Missionary Alliance Social Services ףּ  

D0007 Christian Action  

D0008 Citybus Limited Employee Union Ὲ  

D0009 Clean Air Network Limited ẫ  לּ

D0010 Cleaning Service Industry Workers Union ּף  

D0011 Coach Drivers Union  

D0012 
Community Care and Nursing Home Workers General Union 

 

D0013 Community Development Alliance  

D0014 Construction Industry Council  

D0015 Construction Industry Council  (Further Submission) 

D0016 Construction Site Workers General Union  

D0017 DAB (Tuen Mun Branch)  

D0018 Employersô Federation of Hong Kong ὁҺ  

D0019 
Environmental Services Contractors Alliance (Hong Kong) 

 

D0020 
Evangelical Lutheran Church Social Service - Hong Kong Ḥ

ףּ   

D0021 Family Council  

D0022 Family Value Foundation of Hong Kong Limited  

D0023 Federation of Hong Kong Industries   

D0024 
Federation of Hong Kong Transport Worker Organizations ֜
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Item Name of organization/ company (with letterhead) 

D0025 Gammon Construction Limited  

D0026 Greeners Action ּל 

D0027 Helping Hand d ꜛֲ  

D0028 
HK Buildings Management and Security Workers General Union 

Ḡ   

D0029 
HKU School of Professional and Continuing Education ḱ

 

D0030 Hong Kong Association of the Heads of Secondary Schools Ҭ  

D0031 The Council of Social Development  

D0032 Hong Kong Catering Industry Association  

D0033 
Hong Kong Catholic Commission For Labour Affairs Һ שּ Ԋּף

 

D0034 
Child Development and Education Core Business, Hong Kong Christian 

Service ּף ᾬ  ףּ

D0035 Hong Kong Christian Service ּף  

D0036 Hong Kong College of Paediatricians ᾬ  

D0037 Hong Kong Confederation of Trade Unions  

D0038 
The Incorporated Owners of Hong Kong Manions, Causeway Bay

Һ  

D0039 
Hong Kong Council for Accreditation of Academic & Vocational 

Qualifications  

D0040 Hong Kong Dental Association (Ltd.) ( Ὲ ) 

D0041 Hong Kong Disneyland Cast Members Union  

D0042 Hong Kong Domestic Workers General Union  ּףꜛ   

D0043 Hong Kong Early Childhood Educators Association ᾬ ֲ  

D0044 
Hong Kong Employment Development Service Limited ּף

Ὲ  

D0045 Hong Kong Family Welfare Society ≠  

D0046 Hong Kong Federation of Education Workers ᵬ  

D0047 Hong Kong Federation of Women's Centres Ҭ  

D0048 
Hong Kong Federation of Women's Centres Ҭ  (Further 

Submission) 

D0049 Hong Kong General Chamber of Commerce  

D0050 Hong Kong Housing Society  

D0051 
Hong Kong Institute of Human Resource Management ֲⱬ
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Item Name of organization/ company (with letterhead) 

D0052 Hong Kong Institute of Life Development  

D0053 Hong Kong Professional Teachers' Union ֲ  

D0054 
Hong Kong Professionals and Senior Executives Association 

ֲ  

D0055 Hong Kong Retail Management Association  

D0056 
Hong Kong Sheng Kung Hui Welfare Council Limited Ὲ ≠

Ὲ  

D0057 
Hong Kong Small and Medium Enterprises Association Ҭ ᴑ

 

D0058 Hong Kong Social Workers Association ᵬֲ  

D0059 Hong Kong Unison Limited Ὲ  

D0060 Hong Kong Women Development Association Limited   

D0061 Hong Kong Women Workers' Association ּש  

D0062 
Hong Kong Young Women's Christian Association (Women Affairs 

Department) ( Ԋ ) 

D0063 Hong Kong Young Women's Christian Association  

D0064 Institution of Dining Art   

D0065 
International Chamber of Commerce - Hong Kong, China -Ҭ

 

D0066 
Justice & Peace Commission of the H.K. Catholic Diocese Һ

  

D0067 Kadoorie Farm & Botanic Garden Corporation  

D0068 Kai Shing Management Services Limited ּר ףּ Ὲ  

D0069 Labour Party  

D0070 Logistic Industry & Container Truck Drivers Union  

D0071 New People's Party  

D0072 New World First Bus Company Staff Unionҕ ѿ Ὲ   

D0073 Pentecostal Church of Hong Kong  

D0074 
Retail, Commerce and Clothing Industries General Union ȁ

 

D0075 Royal Institution of Chartered Surveyors 

D0076 Southern District Former Councillors Assocation  

D0077 Supreme Management Services Limited ּף Ὲ  

D0078 The Birthright Society Limited ₮ Ὲ  

D0079 The Chartered Institute of Logistics and Transport  

D0080 The Chinese General Chamber of Commerce Ҭ  



4 

 

Item Name of organization/ company (with letterhead) 

D0081 
The Chinese Manufacturers' Association of Hong Kong Ҭ

 

D0082 
The Hong Kong Association of Property Management Companies 

Ὲ  

D0083 The Hong Kong Catholic Marriage Advisory Council Ὲ  

D0084 The Hong Kong Committee on Childrenôs Rights ᾬ ≠  

D0085 The Hong Kong Council of Social Service ּף  

D0086 The Hong Kong Federation of Insurers Ḡ  

D0087 The Hong Kong Federation of Trade Unions  

D0088 
Women Affairs Committee, The Hong Kong Federation of Trade Unions 

- Ԋּף  

D0089 The Hong Kong Institute of Surveyors  

D0090 The Hong Kong Institution of Engineers  

D0091 The Hong Kong Medical Association  

D0092 The K.M.B. Staff Union Ӝ  

D0093 
The Salvation Army Chai Wan Integrated Service for Young People ҕ

 ףּ

D0094 The Zubin Foundation  

D0095 Union of Hong Kong Dockers  

D0096 Victoria Educational Organisation ≠֖  

D0097 Womenôs Commission Ԋּף  

D0098 ԓ ᾬ  

D0099 The Federation of Hong Kng and Kowloon Labour UnionsӜּש   
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Annex E  List of written submissions without  organization / company 

Letterhead (including webform) and hotline submissions 

 

398 written submissions including either by soft or hard copies without an 

organization or company letterhead, 1228 writtern submissions by using Webform 

and 173 submissions by using Hotline were included in the qualitative analysis. 

 

Table E.1 List of written submissions without organization/ company 

letterhead 

Item Name of individuals / organization/ company (without letterhead) 

E0001 Association for Aging in Place and Long Term Care (AAPAL) 

E0002 
Business and Professionals Federation of Hong Kong (BPF) 

 

E0003 
China Zhejiang Construction Group (H.K.) Limited Ҭ (

Ὲ ) 

E0004 Christian Family Service Centre ּףҬ  

E0005 Community Business  

E0006 
Council of Non-Profit Making Organizations for Pre-primary Education 

≠ ᾬ  

E0007 Cross-Boundary Students Policy Concern Group  

E0008 DAB   

E0009 HiuKwong Group 

E0010 
Hong Kong Association of Careers Masters and Guidance Masters 

(HKACMGM) 

E0011 Hong Kong Quality And Talent Migrants Association ᾄ  

E0012 Institute of Future Cities (IOFC) The Chinese University of Hong Kong 

E0013 Liberal Party  

E0014 New forum  

E0015 New Home Association  

E0016 SD Advocates  

E0017 The Professional Commons Ὲ῍  

E0018 The 30s Group ҈ ֲ  

E0019 The Guild of St Luke, St Cosmas and St Damian Hong Kong 

E0020 
Vocational Training Council Employees General Association 

 

E0021 Vocational Training Council  

E0022 Ӝ  
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Item Name of individuals / organization/ company (without letterhead) 

E0023 ֲ  

E0024 ֲ ⱬ  

E0025 ԋ   ῂ ᶖ ԑꜛ  

E0026 ҉  

E0027 (҈ᵝ ר  :  ) 

E0028 Ḇ  

E0029 Ҭ  

E0030 Ҭ  

E0031 ֲ  

E0032 
 ( ) ᾬ ףּ ᾬ

ԋ  

E0033 
( ) ᾬ ףּ ᵬ

ףּ    

E0034 ᾬ  

E0035  

E0036  

E0037 ּף 

E0038  ԑꜛ  

E0039 Ḡ ᾬ  

E0040 ∟Ὲ Ḇ  

E0041 Ὲ  

E0042 ּף  ףּ 

E0043 ּף Ԋ  

E0044 ּש -  

E0045  

E0046  

E0047 ּף  

E0048 Ԋּף  

E0049 Ὲ Ҭ ףּ ֲאל   

E0050  

E0051 ҕ ȁ ᵝ  

E0052 Ὲ  

E0053  

E0054  

E0055 Ҭ ≠  (1
st
 submission) 
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Item Name of individuals / organization/ company (without letterhead) 

E0056 Ҭ ≠  (2
nd

 submission) 

E0057 Ҭ ≠  (3
rd
 submission) 

E0058 ᾧ ᾬ  

E0059  

E0060 A Group of Education, Health & Social Care Professionals 

E0061 Abhishek Rawat 

E0062 Amanda AU 

E0063 An Immigration Staff 

E0064 Andrew 

E0065 ANDREW HO 

E0066 Andy Chan 

E0067 andy yeung 

E0068 andy yeung (Further submission) 

E0069 Angus 

E0070 Anson Tse 

E0071 Alex Chan 

E0072 Barbara 

E0073 Benjamin, Sin Man Yin 

E0074 A concerned citizen 

E0075 Bonnie Tsang  

E0076 Students in HKUST's ENVR 5260 class 

E0077 Carmen Tsui 

E0078 Chan Cheuk Christopher 

E0079 Chan Tony  

E0080 Yan Lin LAU 

E0081 Cheung Kitty  

E0082 YU 

E0083 Yvonne K. 

E0084 Civic Ed 

E0085 Youth Effect  

E0086 Connie Lo 

E0087 Cross Li 

E0088 Cynthia Chan 

E0089 David  

E0090 Dfsad Dfsa  
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Item Name of individuals / organization/ company (without letterhead) 

E0091 Dr Anna K Y Tang, BBS, MH  

E0092 Dr Louis Chan 

E0093 Dr Peter Cookson Smith 

E0094 DR. Leung Wing -tai 

E0095 Yan Woo 

E0096 Dr. Teresa C.W. CHU 

E0097 Dr. Woon-Leung NG 

E0098 Edmond Lo 

E0099 Edward Cheng Tao Keung 

E0100 Edward Cheng Tao Keung (Further submission) 

E0101 Eric Chong 

E0102 F GG 

E0103 A member of HK 

E0104 Frances Ho 

E0105 Frederick HO Wing-huen 

E0106 fung yuk fan 

E0107 G 

E0108 george kwong 

E0109 Gigi 

E0110 Grace Chan ( ) 

E0111 A group of EM who concern the future of HK  

E0112 Herbert Lau ♦  

E0113 HO Sai-cheong  

E0114 Ho Tak On 

E0115 Horace Cheng 

E0116 Hung Nicole 

E0117 Hung Nicole (Further submission) 

E0118 J Tang  

E0119 J.C. LAMBERT 

E0120 Jack Lee 

E0121 Jason Hung 

E0122 Jason LAM 

E0123 Jay CHAN 

E0124 
A perm resident who loves HK, works hard, pays taxes on time and has never 

thought of applying for CSSA and abuse the welfare system 
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Item Name of individuals / organization/ company (without letterhead) 

E0125 Joe Tang 

E0126 Joel Santiago 

E0127 Johnnes Tam 

E0128 Johnny Fok 

E0129 johnson Johnson 

E0130 Judith Cheung  

E0131 Judith Cheung (Further submission) 

E0132 K.M.Lau 

E0133 Kam Kin Pong 

E0134 Keith Cheung 

E0135 Keith Hariman, Global Shapers Hong Kong 

E0136 Winny Lam 

E0137 Ken wong 

E0138 Keeneth tsang 

E0139 Kerry 

E0140 Kschong 

E0141 Kwok-Wai Hoi 

E0142 Lam Kwok Tai 

E0143 LAU Yick -leung, Berti 

E0144 C.W.YU 

E0145 Lee Kwok Fai 

E0146 Lee Wai Choi Ẍ  

E0147 Li Chi Yin 

E0148 Lo Sek man 

E0149 Lo Wai Kee 

E0150 Lucas Wong 

E0151 Lucas Wong (Further submission) 

E0152 Luk King Hui 

E0153 man leong kwok 

E0154 Wolfgang Lin 

E0155 Mary Cheung 

E0156 May 

E0157 ming ming 

E0158 WK Tse 

E0159 Mr Wang 
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Item Name of individuals / organization/ company (without letterhead) 

E0160 Mr Wong  

E0161 Mr. KH Chan  

E0162 Mr. KH Chan. (Further submission) 

E0163 Mr. Kwong Chi Ho 

E0164 Mr. Leung Kwok On 

E0165 Mr. Tsang 

E0166 Mrs. Amy Chan  

E0167 Ms KO Pik-ha, Betty  

E0168 Ms. Hui 

E0169 Ms. Wong 

E0170 Nancy To 

E0171 Ng Nai Sin, Nelson ӂ  

E0172 Ng Nai Sin, Nelson ӂ  (Further submission) 

E0173 Ng Sze Nga 

E0174 wing 

E0175 Nicholas Brooke 

E0176 Pang Laura  

E0177 Paul 

E0178 Paul Surtees 

E0179 PC Chan 

E0180 Penny Gwenn 

E0181 Permit Single Entry  

E0182 Peter Au-Yeung 

E0183 Philip Kwok 

E0184 Philip Kwok (Further submission) 

E0185 Phoebe  

E0186 Professor Cecilia Lai Wan Chan 

E0187 PS Leung 

E0188 Race Chan 

E0189 Rachel Siu  

E0190 Raghu Sharma 

E0191 Rebecca and Ido Tomasis 

E0192 Regina Santiago 

E0193 Renwill Yang 

E0194 Ronnie TA 
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Item Name of individuals / organization/ company (without letterhead) 

E0195 Rovina Woo 

E0196 Ryan Yeung 

E0197 Sai Kit Leung 

E0198 Sai Kit Leung (Further submission) 

E0199 HK Citizen 

E0200 SC CHAN CHEUNG 

E0201 Shabana  

E0202 Shelly 

E0203 Shui Liu Yun 

E0204 Sibyl Wong 

E0205 A typical working mother in HK 

E0206 Simon 

E0207 Simon Ho 

E0208 SIU Ho Fai 

E0209 siu ling wong 

E0210 Siu On Lau  

E0211 Stephen Chan 

E0212 Stephen Wong ᾝ  

E0213 Stuart 

E0214 Wilson, Lee Wai Wing  

E0215 SZE PYP, SZE PKI 

E0216 wchow 

E0217 Tiffany 

E0218 Terry 

E0219 Waken Up Lions  

E0220 Waken Up Lions  

E0221 The Waken Up Lions 

E0222 Waken Up Lions (Further submission) 

E0223 Tony Yu 

E0224 Trevor G Cooper 

E0225 Wilson Ma 

E0226 Wai Ming Tang 

E0227 Vida  

E0228 Vivien 

E0229 W.K. Pang 
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Item Name of individuals / organization/ company (without letterhead) 

E0230 WAH LEE 

E0231  

E0232  

E0233  

E0234  

E0235  ( ) 

E0236  

E0237  

E0238  

E0239  

E0240  

E0241  

E0242  

E0243 (Further submission) 

E0244  

E0245  

E0246  

E0247 ѿ שּ  

E0248 ѿ Ὲ  

E0249 ԋ  ȁ  

E0250  

E0251 ֲ   

E0252  

E0253  

E0254  

E0255  

E0256  

E0257  

E0258  

E0259  

E0260 ᵥḍ  

E0261 ᵩ  

E0262 ᵩ  

E0263 ᵫ י Ҭ  (Ҭ ) 

E0264 ᾢ  
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Item Name of individuals / organization/ company (without letterhead) 

E0265  

E0266 ḍ 

E0267  

E0268 Ḥ  

E0269  

E0270  

E0271  

E0272  

E0273   

E0274  Alice CL Lam 

E0275  

E0276  

E0277  

E0278  

E0279 L 

E0280  

E0281  

E0282 ᾢ  

E0283 ֲ  

E0284  

E0285  

E0286  

E0287  

E0288  

E0289 ₥ 

E0290  

E0291  

E0292 ѿ  

E0293  

E0294  

E0295  

E0296  

E0297  

E0298 ị  

E0299  
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Item Name of individuals / organization/ company (without letterhead) 

E0300  

E0301 ♦   

E0302  ( ף ) 

E0303  

E0304  

E0305  

E0306  

E0307 ѿ  

E0308 ♦  ( ֲ ֲ)  

E0309  

E0310 (Further submission) 

E0311  

E0312   

E0313 ᾢ  

E0314 ֲҌ Ὲ ֲ  

E0315 Name was not provided ᶫ  

E0316 Name was not provided ᶫ  

E0317 Name was not provided ᶫ  

E0318 Name was not provided ᶫ  

E0319 Name was not provided ᶫ  

E0320 Name was not provided ᶫ  

E0321 Name was not provided ᶫ  

E0322 Name was not provided ᶫ  

E0323 Name was not provided ᶫ  

E0324 Name was not provided ᶫ  

E0325 Name was not provided ᶫ  

E0326 Name was not provided ᶫ  

E0327 Name was not provided ᶫ  

E0328 Name was not provided ᶫ  

E0329 Name was not provided ᶫ  

E0330 Name was not provided ᶫ  

E0331 Name was not provided ᶫ  

E0332 Name was not provided ᶫ  

E0333 Name was not provided ᶫ  

E0334 Name was not provided ᶫ  
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Item Name of individuals / organization/ company (without letterhead) 

E0335 Name was not provided ᶫ  

E0336 Name was not provided ᶫ  

E0337 Name was not provided ᶫ  

E0338 Name was not provided ᶫ  

E0339 Name was not provided ᶫ  

E0340 Name was not provided ᶫ  

E0341 Name was not provided ᶫ  

E0342 Name was not provided ᶫ  

E0343 Name was not provided ᶫ  

E0344 Name was not provided ᶫ  

E0345 Name was not provided ᶫ  

E0346 Name was not provided ᶫ  

E0347 Name was not provided ᶫ  

E0348 Name was not provided ᶫ  

E0349 Name was not provided ᶫ  

E0350 Name was not provided ᶫ  

E0351 Name was not provided ᶫ  

E0352 Name was not provided ᶫ  

E0353 Name was not provided ᶫ  

E0354 Name was not provided ᶫ  

E0355 Name was not provided ᶫ  

E0356 Name was not provided ᶫ  

E0357 Name was not provided ᶫ  

E0358 Name was not provided ᶫ  

E0359 Name was not provided ᶫ  

E0360 Name was not provided ᶫ  

E0361 Name was not provided ᶫ  

E0362 Name was not provided ᶫ  

E0363 Name was not provided ᶫ  

E0364 Name was not provided ᶫ  

E0365 Name was not provided ᶫ  

E0366 Name was not provided ᶫ  

E0367 Name was not provided ᶫ  

E0368 Name was not provided ᶫ  

E0369 Name was not provided ᶫ  
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Item Name of individuals / organization/ company (without letterhead) 

E0370 Name was not provided ᶫ  

E0371 Name was not provided ᶫ  

E0372 Name was not provided ᶫ  

E0373 Name was not provided ᶫ  

E0374 Name was not provided ᶫ  

E0375 Name was not provided ᶫ  

E0376 Name was not provided ᶫ  

E0377 Name was not provided ᶫ  

E0378 Name was not provided ᶫ  

E0379 Name was not provided ᶫ  

E0380 Name was not provided ᶫ  

E0381 Name was not provided ᶫ  

E0382 Name was not provided ᶫ  

E0383 Name was not provided ᶫ  

E0384 Name was not provided ᶫ  

E0385 Name was not provided ᶫ  

E0386 Name was not provided ᶫ  

E0387 Name was not provided ᶫ  

E0388 Name was not provided ᶫ  

E0389 Name was not provided ᶫ  

E0390 Name was not provided ᶫ  

E0391 Name was not provided ᶫ  

E0392 Name was not provided ᶫ  

E0393 Remain anonymousҌῈ  ( ֲ ӊῃ ῂ Ḡ )  

E0394 Remain anonymousҌῈ  

E0395 Remain anonymousҌῈ  

E0396 Remain anonymousҌῈ  

E0397 Remain anonymousҌῈ  

E0398 Remain anonymousҌῈ  
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Table E.2 List of written submissions by Webform 

Item Submitted by 

W0001 a working lady 

W0002 Abuzar Abbasi 

W0003 Ada LO 

W0004 Alexandra Wong 

W0005 alibaren 

W0006 Alice Cheng 

W0007 alison frew 

W0008 Amy 

W0009 Andes wong 

W0010 Angel Chan 

W0011 Aries Kwok 

W0012 Barnie Wu 

W0013 Becky Ng 

W0014 bella 

W0015 Bradley 

W0016 Celia 

W0017 Chai check wangѿ 

W0018 Chan 

W0019 chan cheuk chun 

W0020 Chan Chi Ho 

W0021 CHAN CHI HO Tony 

W0022 Chan Chi Yung 

W0023 chan dixon 

W0024 Chan ka ho 

W0025 Chan Ka Wing 

W0026 Chan Ka Yin 

W0027 Chan Kam Hung David 

W0028 Chan Kun Man 

W0029 Chan Kwok Leung 

W0030 chan man 

W0031 Chan Sang 

W0032 Chan Sin Chee 

W0033 chan siu chung 

W0034 Chan To 
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Item Submitted by 

W0035 Chan Wai Kiu 

W0036 Chan Yee Ling 

W0037 Charles Ho 

W0038 Charling Chan 

W0039 CHAU WAI KIT  

W0040 Cheng Ming Hei 

W0041 CHEUNG MC 

W0042 Zoe Ho 

W0043 Cheung Yiu Nam 

W0044 Chiu Chun Pong 

W0045 Choi Wai Sze 

W0046 chor man 

W0047 chow hei yin 

W0048 Chris Keung 

W0049 CHRIS LUI 

W0050 Christina Walter 

W0051 chu wai man 

W0052 Chun Ka Him 

W0053 CHUNG Siu-fung 

W0054 Cindy Sey 

W0055 clara ng 

W0056 CM Lui 

W0057 Creamy Ng 

W0058 CWS 

W0059 danny ching 

W0060 Danny Kam 

W0061 Denis Leung 

W0062 Derek 

W0063 Director Ng 

W0064 Donald ko 

W0065 E Chan 

W0066 Edward Ng 

W0067 Elaine Lee 

W0068 Elaine Lee 

W0069 Erwin Pun 
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Item Submitted by 

W0070 Eve 

W0071 Faye 

W0072 FOK TSZ HIN 

W0073 Fu Yuk sim 

W0074 Fung Yuen Hang 

W0075 Gabee Mak 

W0076 Gigi Cheng 

W0077 Hang 

W0078 Heinz Luk 

W0079 Heinz Luk 

W0080 henry 

W0081 HN Wong 

W0082 HO KI HIM 

W0083 Ho yan kit 

W0084 Hui Leung Suk Yi, Freida 

W0085 HY Ho 

W0086 IRVIN YIP 

W0087 Isabelle Ashworth 

W0088 Ivan Law 

W0089 Ivy Chu 

W0090 Jack Lam 

W0091 jack mcmillan 

W0092 Jacky Chung 

W0093 Jackyuen 

W0094 Jacqueline Lin 

W0095 James Chung 

W0096 Jasmine Cheng 

W0097 Jeff Ho 

W0098 Jeff Wong 

W0099 Jennifer Lok 

W0100 Jerrell bravo 

W0101 Jessica 

W0102 Jessica Tsui 

W0103 Jimmy Chong 

W0104 Jimmy Chung 
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Item Submitted by 

W0105 John Tao 

W0106 jone 

W0107 Josephine Chan 

W0108 Joven Ng 

W0109 Judy Wong 

W0110 jumboo wong 

W0111 Kelvin kwan  

W0112 Kenix Wong 

W0113 Kenji Chan 

W0114 Kent 

W0115 Keung Fong Lam 

W0116 Kevin Cheung 

W0117 King Yeung 

W0118 KM Tse 

W0119 kong chi hong  

W0120 KW Li  

W0121 Kwok Pak ki 

W0122 Kwong Wing Yin 

W0123 LAI HUNG WAI  

W0124 lam chi wai 

W0125 Lam Ka Keung 

W0126 LAM KA MAN  

W0127 LAM MO MAI  

W0128 Lam Pui Yu 

W0129 Lam Wai Man 

W0130 Lam Yan Ho 

W0131 Lau Po Wah 

W0132 Lau Wei 

W0133 Law Chun Woon 

W0134 Lee Ar Che 

W0135 Lee Chun Hing 

W0136 Lee Daisy 

W0137 Lee Ho Bun 

W0138 Lee Ka Ho 

W0139 Lee Tsun On 



17 

 

Item Submitted by 

W0140 lee tsz on 

W0141 Leong King Hei 

W0142 Lester Lin 

W0143 leung lai hing 

W0144 Leung Tak Hing 

W0145 Li Chungyan 

W0146 Lin Pak Ho 

W0147 Lo Chung Fan Derek 

W0148 Lo Pui Yiu 

W0149 Love hk 

W0150 LS Lee 

W0151 Lucas Wong 

W0152 Lucas Wong 

W0153 Lucas Wong 

W0154 luk wai biu 

W0155 Lun Yue Hong 

W0156 M Chu 

W0157 Ma Wong Fai 

W0158 Maggie Fan 

W0159 Mak Chun Fai 

W0160 man man 

W0161 Man wui ho 

W0162 Mark HK 

W0163 Mark HK 

W0164 Mark HK 

W0165 mark lee 

W0166 Matt Lee 

W0167 Maurice Chan 

W0168 Maurice Chan 

W0169 Maxwell Chan 

W0170 Michael Kam 

W0171 Mr NG Chuck-nam 

W0172 Mr YIU  

W0173 Mr. kin 

W0174 Mr. non gov 



18 

 

Item Submitted by 

W0175 Ms Yuen 

W0176 Ms. WONG 

W0177 MY 

W0178 Nancy Woo 

W0179 NC Kwong 

W0180 Ng 

W0181 NG Kit-chee ( ) 

W0182 ng wing kit 

W0183 No Name 

W0184 Oliver Wu 

W0185 pak  

W0186 Pang Wai Kei 

W0187 Patsy Ko 

W0188 paul 

W0189 Pun Ka Fai 

W0190 qiongwen 

W0191 Quincy Cheung 

W0192 Raymond Lee 

W0193 Ricky Chan 

W0194 Ricky CHU T K 

W0195 ronnie yip 

W0196 Ryan Law 

W0197 Sally Leung  

W0198 sam chiu 

W0199 Samuel Lam 

W0200 Sarah Cheung 

W0201 Scott Simon Alfred 

W0202 SETO wai wah 

W0203 Shan 

W0204 Sharon Ho 

W0205 SING NGAI 

W0206 SING NGAI 

W0207 so chit kwan 

W0208 So Chun Cheong 

W0209 so chun kwok 
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Item Submitted by 

W0210 So Wai Nam 

W0211 SS Leung 

W0212 Steve Lau 

W0213 Sum Sing Wah 

W0214 Sunny Wong 

W0215 Sze Ka Wah 

W0216 tam ho him 

W0217 tang wing kei 

W0218 Terry 

W0219 TERRY AU 

W0220 Terry Ko 

W0221 Thomas Tsang 

W0222 Tina Mak 

W0223 Tommy Chan 

W0224 Tommy Ko 

W0225 Tsang Tsz Chun Victor  

W0226 Tse Kwan Sing 

W0227 TSOI SAU MEI 

W0228 Tvp 

W0229 VAPPEREAU Francoise 

W0230 Victor Leung 

W0231 Vincent 

W0232 VIVIAN HO  

W0233 Vivian Lau 

W0234 Walter Lee 

W0235 wan Fung Mui 

W0236 Wendy chan 

W0237 winnie ho 

W0238 wong 

W0239 Wong Chi Keung, Michael 

W0240 Wong chi Yeung 

W0241 wong hi shun 

W0242 WONG LOK KI 

W0243 Wong Stephen 

W0244 WONG WING MAN 
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Item Submitted by 

W0245 Wong Yee Mei 

W0246 WONG YU LING 

W0247 WONG YU LING 

W0248 Wong Yu Tung 

W0249 WOO Ling Kwan 

W0250 WT Siu 

W0251 ying cheung 

W0252 YIP CHUN YU 

W0253 Yip Man Ki 

W0254 YUEN CHI YEUNG 

W0255 Yung Hoi Kwan Ada 

W0256 Yvonne 

W0257  

W0258 ѿ 80  

W0259 ѿ ֲ 

W0260  

W0261  

W0262  

W0263  

W0264  

W0265  

W0266  

W0267  

W0268 ᴋ  

W0269  

W0270  

W0271 ᵥ  

W0272 ᵥḠ  

W0273 ᵩẫ  

W0274 ᾢ  

W0275 ֦ 

W0276 ֹ 

W0277  

W0278  

W0279  
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Item Submitted by 

W0280  

W0281 ḍỗ 

W0282  

W0283  

W0284 Ẍ 

W0285    

W0286  

W0287  

W0288  

W0289  

W0290  

W0291  

W0292  

W0293  

W0294  

W0295  

W0296  

W0297 Ὲ  

W0298  

W0299 ᾄ  

W0300  

W0301 ὔ 

W0302  

W0303  

W0304  

W0305 ׆  

W0306 ᾢ  

W0307 Ẍ  

W0308  

W0309 ᾢ  

W0310  

W0311  

W0312  

W0313 ᾣ 

W0314  
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W0315  

W0316 Ẍ  

W0317  

W0318  

W0319 ᾠ  

W0320 ᾢ  

W0321 ▄ 

W0322  

W0323 ḍ  

W0324  

W0325  

W0326  

W0327  

W0328  

W0329  

W0330  

W0331  

W0332  

W0333  

W0334  

W0335  

W0336  

W0337  

W0338  

W0339  

W0340  

W0341  

W0342  

W0343  

W0344  

W0345  

W0346  

W0347  

W0348  

W0349  
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W0350  

W0351  

W0352  

W0353  

W0354  

W0355  

W0356  

W0357  

W0358  

W0359 ᾢ  

W0360  

W0361  

W0362 ὔ 

W0363  

W0364 ּׂש 

W0365  

W0366  

W0367 ҉ - B  

W0368 ♦  

W0369  

W0370 י 

W0371 ỗ 

W0372  

W0373  

W0374  

W0375  

W0376  

W0377  

W0378 Ẍ 

W0379  

W0380 ᵹ  

W0381  

W0382 Remain anonymous ҌῈ  

W0383 Remain anonymousҌῈ  

W0384 Remain anonymousҌῈ  
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W0385 Remain anonymousҌῈ  

W0386 Remain anonymousҌῈ  

W0387 Remain anonymousҌῈ  

W0388 Remain anonymousҌῈ  

W0389 Remain anonymousҌῈ  

W0390 Remain anonymousҌῈ  

W0391 Remain anonymousҌῈ  

W0392 Remain anonymousҌῈ  

W0393 Remain anonymousҌῈ  

W0394 Remain anonymousҌῈ  

W0395 Remain anonymousҌῈ  

W0396 Remain anonymousҌῈ  

W0397 Remain anonymousҌῈ  

W0398 Remain anonymousҌῈ  

W0399 Remain anonymousҌῈ  

W0400 Remain anonymousҌῈ  

W0401 Remain anonymousҌῈ  

W0402 Remain anonymousҌῈ  

W0403 Remain anonymousҌῈ  

W0404 Remain anonymousҌῈ  

W0405 Remain anonymousҌῈ  

W0406 Remain anonymousҌῈ  

W0407 Remain anonymousҌῈ  

W0408 Remain anonymousҌῈ  

W0409 Remain anonymousҌῈ  

W0410 Remain anonymousҌῈ  

W0411 Remain anonymousҌῈ  

W0412 Remain anonymousҌῈ  

W0413 Remain anonymousҌῈ  

W0414 Remain anonymousҌῈ  

W0415 Remain anonymousҌῈ  

W0416 Remain anonymousҌῈ  

W0417 Remain anonymousҌῈ  

W0418 Remain anonymousҌῈ  

W0419 Remain anonymousҌῈ  
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W0420 Remain anonymousҌῈ  

W0421 Remain anonymousҌῈ  

W0422 Remain anonymousҌῈ  

W0423 Remain anonymousҌῈ  

W0424 Remain anonymousҌῈ  

W0425 Remain anonymousҌῈ  

W0426 Remain anonymousҌῈ  

W0427 Remain anonymousҌῈ  

W0428 Remain anonymousҌῈ  

W0429 Remain anonymousҌῈ  

W0430 Remain anonymousҌῈ  

W0431 Remain anonymousҌῈ  

W0432 Remain anonymousҌῈ  

W0433 Remain anonymousҌῈ  

W0434 Remain anonymousҌῈ  

W0435 Remain anonymousҌῈ  

W0436 Remain anonymousҌῈ  

W0437 Remain anonymousҌῈ  

W0438 Remain anonymousҌῈ  

W0439 Remain anonymousҌῈ  

W0440 Remain anonymousҌῈ  

W0441 Remain anonymousҌῈ  

W0442 Remain anonymousҌῈ  

W0443 Remain anonymousҌῈ  

W0444 Remain anonymousҌῈ  

W0445 Remain anonymousҌῈ  

W0446 Remain anonymousҌῈ  

W0447 Remain anonymousҌῈ  

W0448 Remain anonymousҌῈ  

W0449 Remain anonymousҌῈ  

W0450 Remain anonymousҌῈ  

W0451 Remain anonymousҌῈ  

W0452 Remain anonymousҌῈ  

W0453 Remain anonymousҌῈ  

W0454 Remain anonymousҌῈ  
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W0455 Remain anonymousҌῈ  

W0456 Remain anonymousҌῈ  

W0457 Remain anonymousҌῈ  

W0458 Remain anonymousҌῈ  

W0459 Remain anonymousҌῈ  

W0460 Remain anonymousҌῈ  

W0461 Remain anonymousҌῈ  

W0462 Remain anonymousҌῈ  

W0463 Remain anonymousҌῈ  

W0464 Remain anonymousҌῈ  

W0465 Remain anonymousҌῈ  

W0466 Remain anonymousҌῈ  

W0467 Remain anonymousҌῈ  

W0468 Remain anonymousҌῈ  

W0469 Remain anonymousҌῈ  

W0470 Remain anonymousҌῈ  

W0471 Remain anonymousҌῈ  

W0472 Remain anonymousҌῈ  

W0473 Remain anonymousҌῈ  

W0474 Remain anonymousҌῈ  

W0475 Remain anonymousҌῈ  

W0476 Remain anonymousҌῈ  

W0477 Remain anonymousҌῈ  

W0478 Remain anonymousҌῈ  

W0479 Remain anonymousҌῈ  

W0480 Remain anonymousҌῈ  

W0481 Remain anonymousҌῈ  

W0482 Remain anonymousҌῈ  

W0483 Remain anonymousҌῈ  

W0484 Remain anonymousҌῈ  

W0485 Remain anonymousҌῈ  

W0486 Remain anonymousҌῈ  

W0487 Remain anonymousҌῈ  

W0488 Remain anonymousҌῈ  

W0489 Remain anonymousҌῈ  
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W0490 Remain anonymousҌῈ  

W0491 Remain anonymousҌῈ  

W0492 Remain anonymousҌῈ  

W0493 Remain anonymousҌῈ  

W0494 Remain anonymousҌῈ  

W0495 Remain anonymousҌῈ  

W0496 Remain anonymousҌῈ  

W0497 Remain anonymousҌῈ  

W0498 Remain anonymousҌῈ  

W0499 Remain anonymousҌῈ  

W0500 Remain anonymousҌῈ  

W0501 Remain anonymousҌῈ  

W0502 Remain anonymousҌῈ  

W0503 Remain anonymousҌῈ  

W0504 Remain anonymousҌῈ  

W0505 Remain anonymousҌῈ  

W0506 Remain anonymousҌῈ  

W0507 Remain anonymousҌῈ  

W0508 Remain anonymousҌῈ  

W0509 Remain anonymousҌῈ  

W0510 Remain anonymousҌῈ  

W0511 Remain anonymousҌῈ  

W0512 Remain anonymousҌῈ  

W0513 Remain anonymousҌῈ  

W0514 Remain anonymousҌῈ  

W0515 Remain anonymousҌῈ  

W0516 Remain anonymousҌῈ  

W0517 Remain anonymousҌῈ  

W0518 Remain anonymousҌῈ  

W0519 Remain anonymousҌῈ  

W0520 Remain anonymousҌῈ  

W0521 Remain anonymousҌῈ  

W0522 Remain anonymousҌῈ  

W0523 Remain anonymousҌῈ  

W0524 Remain anonymousҌῈ  



28 

 

Item Submitted by 

W0525 Remain anonymousҌῈ  

W0526 Remain anonymousҌῈ  

W0527 Remain anonymousҌῈ  

W0528 Remain anonymousҌῈ  

W0529 Remain anonymousҌῈ  

W0530 Remain anonymousҌῈ  

W0531 Remain anonymousҌῈ  

W0532 Remain anonymousҌῈ  

W0533 Remain anonymousҌῈ  

W0534 Remain anonymousҌῈ  

W0535 Remain anonymousҌῈ  

W0536 Remain anonymousҌῈ  

W0537 Remain anonymousҌῈ  

W0538 Remain anonymousҌῈ  

W0539 Remain anonymousҌῈ  

W0540 Remain anonymousҌῈ  

W0541 Remain anonymousҌῈ  

W0542 Remain anonymousҌῈ  

W0543 Remain anonymousҌῈ  

W0544 Remain anonymousҌῈ  

W0545 Remain anonymousҌῈ  

W0546 Remain anonymousҌῈ  

W0547 Remain anonymousҌῈ  

W0548 Remain anonymousҌῈ  

W0549 Remain anonymousҌῈ  

W0550 Remain anonymousҌῈ  

W0551 Remain anonymousҌῈ  

W0552 Remain anonymousҌῈ  

W0553 Remain anonymousҌῈ  

W0554 Remain anonymousҌῈ  

W0555 Remain anonymousҌῈ  

W0556 Remain anonymousҌῈ  

W0557 Remain anonymousҌῈ  

W0558 Remain anonymousҌῈ  

W0559 Remain anonymousҌῈ  
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W0560 Remain anonymousҌῈ  

W0561 Remain anonymousҌῈ  

W0562 Remain anonymousҌῈ  

W0563 Remain anonymousҌῈ  

W0564 Remain anonymousҌῈ  

W0565 Remain anonymousҌῈ  

W0566 Remain anonymousҌῈ  

W0567 Remain anonymousҌῈ  

W0568 Remain anonymousҌῈ  

W0569 Remain anonymousҌῈ  

W0570 Remain anonymousҌῈ  

W0571 Remain anonymousҌῈ  

W0572 Remain anonymousҌῈ  

W0573 Remain anonymousҌῈ  

W0574 Remain anonymousҌῈ  

W0575 Remain anonymousҌῈ  

W0576 Remain anonymousҌῈ  

W0577 Remain anonymousҌῈ  

W0578 Remain anonymousҌῈ  

W0579 Remain anonymousҌῈ  

W0580 Remain anonymousҌῈ  

W0581 Remain anonymousҌῈ  

W0582 Remain anonymousҌῈ  

W0583 Remain anonymousҌῈ  

W0584 Remain anonymousҌῈ  

W0585 Remain anonymousҌῈ  

W0586 Remain anonymousҌῈ  

W0587 Remain anonymousҌῈ  

W0588 Remain anonymousҌῈ  

W0589 Remain anonymousҌῈ  

W0590 Remain anonymousҌῈ  

W0591 Remain anonymousҌῈ  

W0592 Remain anonymousҌῈ  

W0593 Remain anonymousҌῈ  

W0594 Remain anonymousҌῈ  
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W0595 Remain anonymousҌῈ  

W0596 Remain anonymousҌῈ  

W0597 Remain anonymousҌῈ  

W0598 Remain anonymousҌῈ  

W0599 Remain anonymousҌῈ  

W0600 Remain anonymousҌῈ  

W0601 Remain anonymousҌῈ  

W0602 Remain anonymousҌῈ  

W0603 Remain anonymousҌῈ  

W0604 Remain anonymousҌῈ  

W0605 Remain anonymousҌῈ  

W0606 Remain anonymousҌῈ  

W0607 Remain anonymousҌῈ  

W0608 Remain anonymousҌῈ  

W0609 Remain anonymousҌῈ  

W0610 Remain anonymousҌῈ  

W0611 Remain anonymousҌῈ  

W0612 Remain anonymousҌῈ  

W0613 Remain anonymousҌῈ  

W0614 Remain anonymousҌῈ  

W0615 Remain anonymousҌῈ  

W0616 Remain anonymousҌῈ  

W0617 Remain anonymousҌῈ  

W0618 Remain anonymousҌῈ  

W0619 Remain anonymousҌῈ  

W0620 Remain anonymousҌῈ  

W0621 Remain anonymousҌῈ  

W0622 Remain anonymousҌῈ  

W0623 Remain anonymousҌῈ  

W0624 Remain anonymousҌῈ  

W0625 Remain anonymousҌῈ  

W0626 Remain anonymousҌῈ  

W0627 Remain anonymousҌῈ  

W0628 Remain anonymousҌῈ  

W0629 Remain anonymousҌῈ  




